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Stand Up For A 
Canadian Auto Policy 
Before It’s Too Late 


or close to a decade now, we have 
been forced to deal with our declin- 
ing auto industry, while thousands of 
good-paying jobs have been elimin- 
ated within auto assembly and auto 
parts. During these times we have been work- 
ing to educate the community-at-large on our 
industry's importance and lobby for Fair Trade 
Agreements, along with establishment of a Na- 
tional Auto Policy to support our vital industry. 
Other countries with an auto manufacturing 
sector also have governments that understand 
this industry is essential to their economy and 
put measures in place (such as a National 
Auto Policy) which supports the industry. It’s 
time our Canadian government does the same 
in support of our auto industry before it’s too 
late, as our presence continues to shrink. This 
should concern all of us who are connected to 
the auto industry. 

During the auto crisis of 2008-2009, gov- 
ernment intervention was absolutely critical 
(and appreciated) in order for General Mo- 
tors to survive, but look what took place. 
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Autoworkers, both active and retired, did not 
create the auto crisis but before governments 
would come through with the needed loans, 
we were forced to accept major concessions 
in order to save our jobs, pensions and bene- 
fits. If our country had a National Auto Policy 
in place, there is the very real possibility we 
would have been able to weather the storm a 
bit easier. We can never be in that situation 
again, and we need our industry to strengthen 
going into the future. 

On April 16/12 the CAW announced our 
plan for a National Auto Policy titled “Re- 
thinking Canada’s Auto Industry: A Policy 
Vision to Escape the Race to the Bottom”. 
Information related to this extremely import- 
ant policy is included on pages 22-24 in this 
month’s Oshaworker as well as on our Lo- 
cal’s website, www.cawlocal.ca/222. On the 
back cover is a Good Jobs Pledge Form which 
I encourage our entire membership, both 
active and retired, to sign and encourage their 
family members and friends to do the same to 
support this important campaign. 
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The fate of the Oshawa 
economy and so many 
others is strongly linked to 
that of the auto industry, 
so it’s critical for our 
communities that we 
work not only to main- 
tain the jobs we cur- 
rently have but grow the 
industry through sound 
fiscal policies and new investments. 

Over the last five years, Oshawa and the 
surrounding area have lost a stunning 10,200 
good-paying manufacturing jobs. Our com- 
munities and families cannot afford to lose 
any more. 

As most would agree, we have been faced 
with enormous challenges over the last several 
years but these challenges are far from over. 
Today within GM Oshawa we have just over 
4,000 members working in our two assem- 
bly plants. GM continues to stay firm on their 
position that there is no product allocation for 

see STAND - page 2 
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Stand Up For A Canadian Auto Policy 


Before It’s Too Late - continued trom page 1 


our Consolidated Plant beyond May 2013, 
which employs 2,000 members today. There 
is also a distinct possibility GM’s Spring Hill, 
Tennessee plant will be producing our over- 
flow Equinox volumes heading into the near 
future, where UAW autoworkers earn con- 
siderably less than we do here in Canada. 
Remember the negative impact the loss of 
GM jobs also has on our auto parts sector. 

The reality is, Sisters and 
Brothers, we are going to shrink 
even more than we have unless 
once and for all, our country puts 
into place a National Auto Policy. 

I urge each and every one of 
you, active and retired, to join 
with your Union and fully par- 
ticipate in our current campaign. 
Our futures and the future of the 
Canadian Auto Industry depend 
on it. 

Earlier I touched on the auto 
crisis and the challenges we have been faced 
with. You will all remember during the auto 
crisis, there were many whose position was 
“let GM fail, do not give tax dollars to this 
company,” along with “it is the Union work- 
ers’ fault as they are paid too much and 
their pensions are too rich.” Well, recently 
the Institute for Research on Public Policy 
(IRPP), a business-oriented think tank 
based in Montreal, released a study by Leslie 
Shiell, a free market oriented economist at 
the University of Ottawa, and Robin Somer- 
ville, a more pragmatic economic consult- 
ant who has done work in the past for the 
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Ontario Manufacturing Council. Their study 
examines Canada’s experience with auto 
investment subsidies like the Centennial 
project in Oakville, the Beacon project at 
GM, the money that Chrysler received, etc., 
as well as the bankruptcy rescue of GM and 
Chrysler in 2009. 

The study strongly concludes that both 
the investment subsidies and the GM/ 


Both the 


investment subsidies 
and the GM /Chrysler rescue 
were deeply positive 


in terms of their 
net impact on jobs, 


the GDP and even the 
governments’ own budget. 


Chrysler rescue were deeply positive in 
terms of their net impact on jobs, the GDP 
and even the governments’ own budget. All 
of us would be worse off if the money was 
not spent to expand Canadian auto invest- 
ment and production. 

But here’s the disturbing part of the 
study. It goes further and recommends that 
future investment subsidies not be paid. In- 
stead they recommended that auto workers 
cut their wages to something they consider 
a “competitive” level (which they estimate 
as the average manufacturing wage, which 
would require a wage cut of $10 per hour 


or more). That way, they argue, subsidies 
would not be required and we would get the 
investment anyway. This rule would apply to 
non-union as well as unionized workplaces. 

What this study fails to mention is the fact 
that our members’ wages only amount to 
seven per cent of the price of a new vehicle, 
but this is just another example of how so 
many are quick to point the blame at auto 
workers, not the fact that the 
lack of a National Auto Policy has 
put us in this situation. Our CAW 
Economist, Jim Stanford, has writ- 
ten an excellent response to this 
study and does a great job disput- 
ing their theory and position. This 
kind of anti-auto mentality is still 
out in the community, Brothers 
and Sisters, that’s why our pos- 
ition of Re-thinking Canada’s Auto 
Industry is of the utmost import- 
ance as we move forward. Once 
again, I urge all to get involved. 

In closing, on April 21/12, I along with 
my wife had the honour of attending the 
75th Anniversary of the CAW Family Aux- 
iliary #27. It was an absolute privilege to 
celebrate this event with such a great or- 
ganization. Our Family Auxiliary is the last 
to exist within the CAW. To Sister Jackie Finn 
and her Executive, and to all members of the 
Auxiliary both past and present, congratula- 
tions and thank you for the huge contribu- 
tion you have made to our Union and com- 
munity over the last 75 years. 

In Solidarity. 


CAW LOCAL 222 PHOTOS 
wow on flickr’ WEBSITE 


Check out the CAW Local 222 flickr site to view hundreds of photos 
from the past few years. Have you attended one of the Local’s picnics, 
or taken part in the blockade or rally, or attended a convention, or any 
other CAW function? You might see a photo of yourself! 


So far more than 4,600 photos have been uploaded to our flickr site. 
This number will increase as older photos are scanned 


and then added to the collection. 


For those interested in printing some of the photos, high-resolution 


copies can be downloaded via this site. 


Follow the link below to view our flickr site. 
http:/ /www.flickr.com /photos /cawlocal222 /collections/ 
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M Plant Population as of April 13/12 


Production 
H Active: 3,517 (includes 260 SWEs and 74 Trades work- 
ing in production) 
@ Layoff: 25 on 1C and 214 SWEs 
@ LOA: 23 
@ Sick Leave: 177 
@ Total: 3,956 


Skilled Trades 

@ Active: 537 

@ Layoff: 164 (90 on layoff, 74 working in Production — 21 of the 90 
members on layoff not working in Production have requested to 
stay on layoff until their grow-ins start later this year) 

@ LOA: 6 

@ Sick Leave: 15 

@ Total: 722 

At the present time we have no Trades members who have applied 
to work in Production. We continued to populate the voluntary week- 
end crew with laid-off trades members and this should be completed 
by the first week of May. 

At the present time we have 214 SWEs on layoff and the recall date 
of entry is presently at Jan. 3rd/11, with approximately 45 members 
with this date. At the present time the Company has indicated they do 
not foresee many recalls. 

At Oshaworker deadline, the Flex Plant has not been scheduled 
for any more down weeks. Hopefully with more Cadillacs being add- 
ed into the system we will continue to avoid layoffs in this plant in 
the near future. 

The Consolidated Plant has been scheduled for additional over- 
time for all three shifts on May 5th and May 26th. The Equinox de- 
mand continues to be strong in the marketplace as this model con- 
tinues to be well received by consumers. Hopefully the demand will 
continue to grow, especially since the re-opening of the Spring Hill, 
Tennessee plant is slated to start production of this vehicle in the 
August timeframe of this year. 

Although the Company is planning on having post-secondary stu- 
dents in the plant to cover short-term extra vacation requests this 
year, the numbers are not expected to be very large as the traditional 
demand from the membership for extra vacation at this point in time 
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seems to be lower. This drop in vacation requests is probably due to 
the fact that it is a contract year and also because the Flex Plant has 
had weeks out of the system, which generates fewer time off requests. 

The Company has also indicated that these SVR assignments will 
not commence till the late June time frame. 

In April the CAW launched a new Auto Industry campaign, which 
proposes a 10-point program to re-establish the foundation for long- 
term growth and prosperity in our auto industry, so it can provide 
the good jobs our communities need in decades to come. Our plan 
includes the following points: 

1. Implement an Integrated National Auto Policy 

2. Negotiate Canadian Manufacturing Footprint Commitments 

3. Consistent and Transparent Auto Investment Program 

4. Public Minority Equity Shares in OEM (Original Equipment 
Manufacturer) 

5. Investigate Possibility of Building a Canadian OEM 

6. Rethink Automotive Trade Policy 

7. Intervene to reduce the Canadian Dollar 

8. Building a Green Auto Industry 

9. Buy Canadian Vehicle Procurement Strategy 

10. Investing in Human and Physical Infrastructure 

The Canadian government must be part of the solution if the auto 
industry is going to survive long-term here in Canada. 

Other governments throughout the world are working with their 
domestic auto makers to build long-term growth. The Canadian 
government, both federal and provincial, must implement proactive 
auto policies or our automotive industry will continue to be the vic- 
tim of unfair trade practices. 

More information on the CAW Auto Policy campaign is available at 
www.rethinktheeconomy.ca. Please sign the electronic petition and 
link it to your Twitter and Facebook accounts. 

In accordance with Par. 104 of the Master Agreement, the next 
COLA adjustment will occur effective June 4/12. The amount of the 
COLA adjustment is based on the change in the average of the Febru- 
ary, March, and April 2012 Canadian Consumer Price Index. Once 
Statistics Canada provides the CPI figures a calculation will be per- 
formed to determine the COLA amount. 

As always I can be reached at my office 905-644-2480 or by email 
greg. moffatt@gm.com. 

In Solidarity. 


UNION VISITS 


For those in Lakeridge Health Oshawa only: Anyone wishing a visit by 
the Retirees’ Sick & Visiting Committee should call the Union Hall at 905-723-1187. 


This applies to both active and retired members of CAW Local 222. 
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FINANCIAL SECRETARY’S REPORT 


Two New Different 
Insurance Programs To 
Benefit Local 222 Membership 


ith the approval of the CAW Local 222 Executive Board, 
after considerable due diligence, our Local has entered 
into agreement with two different companies to provide 
our members with the opportunity to save money on their 
insurance costs and at the same time provide our Local 
with additional monies that will go directly to our general revenues. 
This in turn will help preserve the many services our Local Union offers 
to our active and retired members. In addition, all active and retired 
members will have an additional accidental death and dismemberment 
benefit of $3,000.00 provided at no cost or sign up. 

By recognizing and using our membership’s large numbers, your 
Executive Board has been able to enter into agreement with TD Insurance 
to provide our active and retired members along with their dependents 
(those under 25, living at home and attending an educational institution 
full-time) an option to receive a group discount when purchasing home, 
auto, motorcycle and ATV insurance. Some time in the next month or so 
you will receive a flyer in the mail with a phone number and email ad- 
dress that you can contact to get a free quote from TD Insurance. Please 
take advantage of the group discounted rate and call for a quote. 

Please be aware our Local’s TD Insurance program is entirely differ- 
ent from the CAW National (Breckles insurance) auto and home insur- 
ance program. They are two separate programs and the national pro- 
gram in most cases hasn’t been able to offer our members cheaper rates 
in and around the Durham region, but by all means get a quote from 
both insurance companies and compare prices. 

TD insurance will pay CAW Local 222 $1,000 per $100,000 of annual 
total written premium volume as a result of this agreement. 

The other program the Executive Board entered into is with AIL In- 
surance, which offers insurance programs other than home and auto. In 
return AIL will give each active and retired member $3,000 of accidental 
death and dismemberment insurance at no cost and no sign up, you just 
have to be a CAW Local 222 member. AIL will be mailing out a letter to 


our members offering insurance programs that are 
not in competition with any group benefits through 
your workplace/employer. If you do not wish to 
purchase or take a look at any of the insurance 
offered or designate a beneficiary, do not reply 
to the letter and in the unfortunate circumstance 
that an accidental death or dismemberment oc- 
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curred to you, the benefit would be paid to your MILLSON 
estate after the Local is notified. Gay ECA 222 


All mailing and associated costs are being paid 
by TD and AIL, the mailing will be done by Har- 
rison Mailing, the company that mails out our Oshaworker. At no time 
will either one of these companies be in possession or have access to 
our mailing list, as it is against our Constitution to do so. 

In both agreements your Local Union has nothing to lose, there can 
only be gains for our members. I would like to thank my Executive 
Board colleagues for having the foresight and courage to look outside 
the box and see the benefits that can be gained by belonging to our great 
union, CAW Local 222. 

I would like to congratulate our CAW Family Auxiliary on their 75th 
Anniversary. In July 1937 the Auxiliary was started and quickly became 
an example for other auxiliaries to follow throughout North America. 
Since 1937 Local 222’s Family Auxiliary has played a large role in the 
trade union movement in our Local, from informing families of the 
importance of the trade union movement and the struggles we face in 
creating better living conditions for our members (and in general all of 
society) to assisting many community charities and services. On a per- 
sonal note it is a pleasure and an honour to have had the opportunity to 
get to know and work alongside many of the fine members of our Family 
Auxiliary the past few years. 

Thank you and congratulations on this tremendous accomplish- 
ment. 


SECRETARY 


CAW LOCAL 222 EXECUTIVE BOARD 


President - Chris Buckley 
Financial Secretary - Dale Millson 
First Vice President - Ron Svajlenko 
Second Vice President - Mark Sanders 
Recording Secretary - Bill Mutimer 
Sergeant-At-Arms - Wayne Andrus 
Guide - Phil Goodwin 


LOCAL 222 


is an amalgamated Local 
made up of the following units: 
General Motors of Canada (Oshawa) 
Atlas Logistics (Ajax) 
Durham Region Transit 
Lear Corporation (Whitby) 
Johnson Controls (Whitby) 
CEVA Logistics Supplier Park (Oshawa) 
syncreon Supplier Park (Oshawa) 
Auto Warehousing Canada (Oshawa) 
Americus Logistics (Ajax) 
syncreon automotive (Oshawa) 
Armada Toolworks (Lindsay) 
Woodbridge Foam (Whitby) 

St. Marys Cement (Bowmanville) 
Trentway-Wagar Transit (Whitby) 
City-Wide Taxi (Oshawa) 

AGS Automotive (Oshawa) 
Mills Motors Buick GMC (Oshawa) 
Pilkington Glass (Whitby) 

Roy Nichols Motors (Courtice) 
Jones Lang LaSalle (Oshawa) 
Aditya Birla Minacs (Oshawa) 
Kerr Industries (Oshawa) 
Columbus McKinnon (Cobourg) 
Auto Warehousing Supplier Park (Oshawa) 
Abednego Environmental (Oshawa) 


Editor 
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and General Workers Union of Canada, 
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Barry Grills *Colin James ¢ Teri MacDonald 


John Johnson (Durham Region Transit) 
Bob St. Jules (syncreon automotive) 


Editorial Board 
Chris Buckley ¢ Dale Millson e Bill Mutimer 
To the readers: The views and opinions expressed by various writers are their own and 
not necessarily those of the Editor nor of the Administration of Local 222. Unsigned 
material will not be printed. Please sign your Letters To The Editor and include your 
printed name, address and phone number. The Oshaworker reserves the right to edit 


The Oshaworker is published by Local 222 of the LUMA@APSL 


National Automobile, Aerospace, Transportation 


1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 
905-723-1187 1-800-465-5458 — Fax 905-436-9515 
E-mail: local222@cawlocal222.com @ Web: www.cawlocal.ca/222 


Trustees Board Member At Large 
(Balance of Local) 


Kevin Kent 


Female Board Member At Large 
Kim Martin 


Retirees’ Representative 
John Redko 
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CAW Local 222 Financial Report 
Covering The Month Of February, 2012 


Mal ROCES sica css ccc sassesastteanrsasteasrscon doeeeesate aeons $ 625,480.85 
WOU EXPOS cetied hc nsenactintacrnsteertecometecnlnetnteciaccens 612,866.14 
Surplus (WOK) iis coprsecinicconnnniacoimiomadn nian $ 12,614.71 


CAW Local 222 
Balance Sheet As At February 29, 2012 


ASSETS 

CURRENT ASSETS 

CASI aesssssaisiesesastsnanenusnavtara navman 363,182.36 
Bank... - 1,313,902.21 


Total Bank.... we 1,677,084.57 
Deposit — AW CU) sisasesscassieisiniuecrnssinsaiteaniaessununemainis 37,640.17 
Due from Dental Centre ....ccccccccsceccscscscssssscsscsesesescscssssessscscsesesvsvseeeees 40,169.39 
Dominion of Canada Bonds . F 12,000.00 
SHO Tri Tvesties ts sss; siesisissssisscesccsisseovanecvessisacecessesessesesessssssviavvees 1,372,185.48 
TOTAL CURRENT ASSETS j..i:s.cccisssssssecssssssssscesessesssvtsasessossiesscsesessetenes 3,139,079.61 
Fixed Assets 

Dead apse sec sesssscceecsdiiadssteest avavtesnvst eeseciessaastansaies svannenedttntaaaenaite 615,195.00 
Buildings .. .  2,829,533.00 
Equipment 92,627.61 
Total: Fixed ASS€tS .........cccccccsscsessssestssssssssessessssnssessesesseeseateaneaneasess 3,537,355.61 
TOTAL: ASSETS}. ss sissssssisisasassccnedervaraessossistaasssstassacaacen iasierevasaadiuenanes 6,676,435.22 
LIABILITIES 

CURRENT LIABILITIES 

Accounts Payable issssssvicessssssessssscavessassessszescoassaaseessstsittesssvvsessansoscscuneennt 421.16 
Accrued Liabilities 1,450,280.69 
Vacation Payable’ sisiasivsrsasunccmnnsacmiin nnniniimincaantn —651.85 
UI Payable oo... 938.30 

UI Payable — Lost Time 850.21 

CPP Payable... 2,087.58 

CPP Payable — Lost Time.. 1,706.94 

Income Tax Payable... : 5,884.38 

Income Tax Payable — Lost Time.. —11,667.14 

Receiver General Payable .isssssisessssasssessesssssassssssestesasssteceeseessasesss -199.73 
EHT Payable ...............08 ‘ 4,449.77 
Uri ON DUES Paya les rcrgevcssnsvesoveunnaoswernesescencenvennercececetsecesessesssssseasssid 1,242.30 
AWU sesssssssssssssssssssssscsssssssssssscsssssccessececccesssssesssssseseeeeeeeseesessnssnsssssssessen 2,548.85 
Family Support .... 53,512.20 
Charitable Deduction 2,587.29 
WCB Payable... cece 19,619.69 
Due Re:Duplate Council Fund... —90.85 
Retired Members Fund........ 87,122.27 
Recreation Fund ........c.eee : 5,811.10 
Lear Whitby Adjustment FUNG... ences 0.00 
TOTAL CURRENT LIABILITIES 0000.00. cece eeeeteteteeeeeeeeeeteeeeee 1,586,571.19 
TOTAL LIABILITIES ......ccccccccccccccccccccscccsscccssssssssssssssesssssssssssssssssssssen 1,586,571.19 
EQUITY 

NET ASSETS 

NG t ASSES \sssssccscsvevsoverscxssscessieadiasaaizssetsasiacsaadesactenattsidvsvevisecsisevecedsanetss 5,046,581.41 
SUPOUUS 5s xssasssasnpvsssvsas vaon sa vengpnsesnveaneesnsenecnssdccecesrnonrceceecteeceartseossesteantsa? 43,282.62 
TOTAL NET ASSETS 5,089,864.03 
TOTAL EQUITY........000000. sie . _5,089,864.03 
LIABILITIES AND EQUITY ..........::scccccccsssssssssssssssssssssessssssessecsssssssee 6,676,435.22 


CAW Local 222: Income Statement 
February 1-29, 2012 
REVENUE 


INCOME 

Membership: Dues) sssissitiisisasaiescecaumanitinniiiaieonneceneinns 
TOTAONS «.csissssncsscaeceeraseass ‘se 
Oshawa Area Skilled Trades ........c.ccccccssssssesssesescscssssssssesesessseseeseteesesees 
SUB, RECCIPUS: ssssscsssisssccisssnscacssscsssssspsnsaasvsasssassvanssssssssccsoavsovsnsansssasnangs 
Greenshield Recoveries.. “ 
Hall Maititenan Ce: scsevssseecsitisdscestisssssssesesasissiaena aetna 
Staff WaBe RECOVERIES 2i.2:sisitsicsccscsssssssssvsexsaasassiynveseasucaacdisscvuanbeuessensenats 
Miscellaneous Collection: 
Oshaworker..............00666 


Soft Drinks and Vending. . 
TELEPHONE INCOME cc sccsssssssssssszsasssssssasszssssstisaossonaanscccaserotvontnanatenntteners 


TOTALREVENUE  scscssssssississrcseserisssssapysrirsinmaraiannnmnnerstins 


EXPENSE 


OFFICE AND BUILDING 

Biriployee Salaries sscscscccsessvssivieassssanuaneavessovaneavsayscsssbsssasdiasasaverseesvanereneeys 
WER DONS Cscecscccsecepsereassiserscasssetssssscen araasye 2,786.80 
CPP Expense... = 5,286.77 
WCB Expense sieccccstestesccass ctttrsasessassressesmoreeeeins 295.24 
BET EXPense .cccicicscscssesssssessassascisssesessssaseasasiseaveveseaxe 2,228.79 
Other Benefits......0.ccccccceeeeeee 22,170.98 


Employee Benefits and Insurance .. 
Hall Expenses sstcesoseedcisissitassasvets 
Miscellaneous purchases... “ 
Building Maintenance. cissisiecicedevecsssssassssssatssssieviansdeewsdsvecsstnnnitterveansets 
Realty TAKES icc2scecccexccesesscesstsssttceddcessssscidsssersinsashatsnabedtsieeteccssuieriisvvereasssss 
Telephone z 
Office Supplies and General Expe........c.c eee 
OMICES EXPENSE i sssscesertsrsveraeviatanisuneraniraiinnn pnts acieianstett 
PHOLESSIONAL: séscccesssscssvessoussvssvvevsonvessssvansoseu tvssned¥ cdsssevenssssasesvon seiatiseesiss 


Total Office and Building ...00.0.0. eee 


ORGANIZATIONAL 

Per Capita — Ontario Federation of Labour............... 4,501.98 
Per Capita — Durham Labour Council ns 
Per Capita — Lindsay Labour Council... 
Per Capita — CAW ASSeSSMENM.........cecetesteseeseeeeeees 319,299.86 

Per Capita — CAW Council ......ccceeeeseseeeeetesseneenee 5,912.84 
Total Pet Capita s:cessccsscecccertivss sssussersesss sonora vissoominan ania 
Lost Time: Wages and Benefits 
Lost Time Expenses M&E&H .. 
Lost Time Expenses — Hotels.. 
Lost Time Expenses............ 
QU CAL OM az e-cccecceettessesasscsartateapnersusssaseseessaenn seers 
Investors Group Trust — Staff Pensions ......0..c eee 
Oshaworker — Postage... 2,264.7 
Total Oshaworker .. 
Political Education... 
Welfare and donations... ss 
SKIN CA DACES sdccccesscescccecdesecuitsssssassosssosunensaiszssiorpnuseanstndeevasvunwpiabossnastats 


Total Organizational... ssssesseeeseeseeseeseeneseeneetententeneens 
"TOTAL EXPENSE i ia cicssissscssssesssisssssssssassssazeiviasratarceneneaesovotnaarasarsenevease 
NED INGOME 202 osccsssitscssieersssresinarauancwon ius onestie 


32.20 


«10,327.56 
a 5,538.13 


MAY 2012 


562,206.97 
60.00 
11,347.89 
29,076.92 
4,337.25 
2,533.25 
1,649.40 
2,427.00 
4,287.50 
7,250.00 
198.00 
106.67 


625,480.85 


75,593.57 


32,768.58 
383.45 
683.05 
10,473.41 
17,510.36 
4,958.42 
10,018.68 
34,449.80 


15,837.75 
201,310.97 


331,143.88 
38,702.09 


15,865.69 
2,363.00 
5,584.38 


2,264.71 
2,853.53 
1,430.00 


11,347.89 
411,555.17 
12,614.71 
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Cadillac Work At Lear Recalls 


Members From Layoff 


isters and Brothers, let me start out by thanking the member- 
ship for the confidence shown in me by my acclamation for a 
second term as Chairperson. I commit to you that I will con- 
tinue to represent each and every member to the best of my 
ability during the next term. This term will no doubt be filled 
with challenges as we strive to move forward while protecting our jobs, 
pensions and benefits. 

I recently attended CAW and IPS (Independent Parts Supplier) councils 
in Port Elgin. The agenda was full and a lot of the discussion surrounded 
the proposed merger between the CAW and CEP. A resolution was passed 
by the delegates to support the ongoing discussions between the two 
Unions and to participate fully in the upcoming regional joint consulta- 
tion meetings. The merger will result in one massive labour organization 
across Canada, with 320,000 members representing workers from virtu- 
ally every sector of the economy. It was truly an historic moment in our 
Union and a real privilege to be part of this resolution’s passage. 

The council was also addressed by Brigette DePape, the 22-year-old 
woman whom you may know as “the rogue page.” Brigette showed 
true courage and dedication when she held up a “Stop Harper” sign in 
Parliament during the 2011 federal Throne Speech. DePape said to the 
delegates, “I saw how the Harper government is disrespecting workers, 
disrespecting the environment, disrespecting Indigenous people, and I 
felt compelled to act.” Brigette did more to stand up for Canadians in the 
few moments that she held the sign than most of us will do in a lifetime. I 
encourage you all to look for Brigitte’s story online, read about what she 
has done and what she continues to do for us as Canadians. 

At the time of writing, the company is recalling all employees to work in 
order to fully staff the line for the launch of the Cadillac. Many of our mem- 
bers are coming back to work after a lengthy layoff and others have elected 
to take their severance and move on. I would like to welcome those back 
who have returned, and thank those of you who are not returning for your 


support over the years. I would also like to wish you 
all the best as you move on in a new career. 

The Harper government continues to erode the 
rights of working class men and women in Can- 


SCOTT 
BATEMAN 
ada. In the recent budget, the federal government LEAR 


raised the eligible age for Old Age Security to 67, GuRIRCERCON 


postponing existing benefits for two years. Ottawa 
will start making the adjustments in 2023, and phase them in gradually 
over six years. That means anyone over 54 right now won’t be affected. 
People in their early 50s will see moderate changes. People under 50 
will feel the full force of the new policy. 

The Conservative government has executed back-to-work legislation 
three times since being elected, and in one instance, the workers had 
not left the job yet. This is a direct attack on not only organized labour, 
but on the rights of workers across the country. A total of 70 per cent of 
Canadians are not represented by a Union and have little or no backing 
when it comes to working conditions, pay equity and benefits protec- 
tion. All of this from a man who received less than 40 per cent of the 
popular vote in the last election. We all need to stand up and do our part 
to protect our jobs and our futures! Please take the time to write to your 
MP and ask for support for Canada’s working class. 

I would like to congratulate Bill Rutherford on his retirement. Bill re- 
tired on April 1st with almost 18 years of seniority. I had the opportunity 
to work with Bill over the years and will miss his sense of humour and 
the words of wisdom that he offered. On behalf of everyone at Lear, we 
wish you a long and healthy retirement Bill! 

Please continue to contact me with any concerns or questions that 
you have. I can be reached by email at sbateman@lear.com or by phone 
905-436-0400 ext 358. My voicemail is private and confidential. If you 
leave a message I will return your call at my earliest opportunity. 

In Solidarity. 


Education Helps Understanding 


Of Workplace Violence 


isters and Brothers, I will begin this 
article expressing a great joy to see 
so many members returning to Lear 
Whitby after being away for, let’s just 
say, too long. Welcome back! 

In our workplace we have received train- 
ing regarding Bill 168, the amendment to the 
Occupational Health and Safety Act and how it 
refers to violence in the workplace. Perhaps it 
is less known that Bill 168 makes reference to 
domestic violence as well. Domestic violence 
is a pattern of behaviour used by one person 
to gain power and control over another with 
whom he/she has or has had an intimate rela- 
tionship. It may include physical violence, sex- 
ual, emotional and psychological intimidation, 
verbal abuse, stalking, and use of electronic 
devices to harass and control. 
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Anyone can be a victim of domestic vio- 
lence, regardless of age, race, religion, sex- 
ual orientation, economic status or education 
background. The abuser may be a current or 
former partner, relative or friend. For many 
reasons, unfortunately, domestic violence is 
on the rise in Canada and is the “fastest grow- 
ing type of workplace violence in Canada” (Al- 
berta Council of Women Shelters, 2008, p.1). 
Domestic violence is an important considera- 
tion, since, when it enters the workplace it 
negatively affects the victim, co-workers and 
the entire workplace. Some victims may not 
realize that the actions they are enduring con- 
stitute domestic violence. Co-workers witness- 
ing such behaviour or hearing victims’ confi- 
dences may also not understand this. This may 
be due in part to the fact that 66 per cent of 
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violent workplace in- 
cidents are committed 
by someone the victim 
knows. Statistics really 
speak for themselves. 
The Annual Report of 
the Ontario Coroner’s 
Domestic Violence 
Death Review Commit- 
tee 2008, states, “Between 2001 and 2007, a 
total of 166 domestic violence death cases re- 
sulted in 230 deaths: 142 women, 23 children 
and 65 men. In most cases, women were the 
victims and men the perpetrators. The major- 
ity of male deaths were perpetrator suicides.” 
This article’s main focus is to inform and 
educate and not to point fingers. Through 
see EDUCATION - page 7 


EVA 


GUTA 
LEAR UNIT 
WOMEN’S 
ADVOCATE 


would like to remind all members again at this time that if you have 

any issues and/or concerns regarding payroll, sick day accumula- 

tion hours, benefit entitlement etc., you must first bring this to the 

attention of our Human Resource Manager. If, after speaking with 

the Americus Human Resource Manager you are not satisfied with 

the response, please then speak to your designated Union Shop Steward 

on your shift for further assistance regarding your issue/and or concerns. 

Please note that as a result of the changes that took effect on April 

8/12, my new schedule is Monday to Friday from 7:00 a.m. until 3:30 

p.m.. This time change will now afford me the opportunity to see all 

three scheduled shifts during the week. If you have any questions or 

concerns or wish to speak to me in person, feel free to stop by the Union 
Office during my new scheduled hours of work. 


AMERICUS LOGISTICS UNIT CHAIRPERSON’S REPORT 


Americus HR Needs To Be 
Made Aware Of Issues 


CARRIE 


BAILEY 
Our next wage increase will take effect on or after Wats 
June 1/12. All wage upgrades are effective the begin- UNIT 
ning of the first pay period following the identified CHAIRPERSON 


date above. The pay period starts on June 2/12 and 
ends on June 15/12 so you will not see your pay increase until you receive 
your pay on June 22/12. You can find this information in your copy of our 
Collective Agreement under Appendix “A” Classification and Wage Rates. 

I can be reached at 905-619-7050 ext. 5157 during regular office 
hours, Monday to Friday. If calling after office hours please leave a de- 
tailed message that includes your name, shift and a phone number that 
you can be reached at and I will return your call as soon as possible. You 
may also contact me by e-mail at carrie.bailey@hotmail.com. 

In Solidarity. 


JOHNSON CONTROLS INC. UNIT CHAIRPERSON’S REPORT 


JCI Has Language For 


Movement To Third Shift 


e will be holding a fourth step 
grievance meeting with the 
Company in May, the exact date 
has yet to be firmed up at the 
time of this report. We do have 
about 12 grievances scheduled for this meet- 
ing. Following the fourth step we have a medi- 
ation scheduled with Mr. Jules Bloch on June 
26/12. At that time any unresolved grievances 
will be heard by him with the hopes of settling 
all outstanding issues. 

We have recently recalled four members 
due to absenteeism and S&A situations; these 
recalls are only temporary and not expected to 
exceed two to four weeks. 

The Company has expressed the need to 
add employees to the midnight shift in Door 
Processing; this is due to moving out one of 
the Frimo presses and the need to maintain 
production levels with the other Frimo. At this 
time there is no need to add employees to the 
zone only to rebalance the numbers in the 
zone. As a reminder to any member who may 
be forced to the third shift, the Plant Commit- 
tee bargained language a few years ago that 
allows a senior employee to displace a junior 
employee in the plant. If you are affected by 
such a move refer to the language in the Col- 
lective Agreement that states: 


Re: Procedure For Filling/ 
Forcing To Third Shift 

When vacancies are created due to reduc- 
tions and the posting procedure has been ex- 
hausted, the following practice will take place: 


The affected associate may elect to fill the third 
shift vacancy, or can choose to exercise their 
seniority and displace the least senior asso- 
ciate, in their classification, from the rotat- 
ing shifts. The displaced associate would be 
required to fill the vacancy on the third shift. 
This procedure would also apply to any rebal- 
ancing of the shifts, which would require an 
associate to be forced to third shift. 

With the addition of continued overtime 
for the Consolidated Plant (Impala) and the 
need for employees in our Processing plant to 
get some much needed time off on Saturdays, 
we remind you that the Company has agreed 
to utilize employees from Camaro and other 
zones that may not be working on that Sat- 
urday. If you have asked for the day off, our 


LARRY 
WILLIAMS 
JOHNSON 


Camaro seating plant 


is not working and you baal ee 
have been refused by CHAIRPERSON 


the Company, please 
contact your Union Representative as this 
should not be happening. Exceptions to this 
could be that no one from Camaro seating or 
other zones that are not working are willing 
to fill the vacancy or there has been an extra- 
ordinary amount of requests for that day off, 
whereas the Company’s argument may be that 
allowing such a large number may hurt pro- 
ductivity for the day. 

As always, if you need assistance please ask 
your supervisor to provide your Union Repre- 
sentative or contact the Union office at 905- 
665-4247. 


Education Helps Understanding 
Of Workplace Violence 


— continued from page 6 


education, the Union plays an important 
role in protecting the interests and safety 


of all members. 

As your Women’s Advocate, my primary 
responsibility and objective is to refer and 
support the Sisters in our workplace but 
all members are treated with the same 
consideration if they require and ask for 
support. I don’t pretend to have all the an- 
swers but if you are experiencing situations 
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where you require support let's open the 
dialogue and together we can explore op- 
tions. Life’s burdens are not to be carried 
alone; the load is always lighter when we 
share. Please look up some of the materi- 
als I share in our designated places and if 
you require further assistance please con- 
tact me at 905-436-0400 ext.373 or egu- 
ta@lear.com. Confidentiality is paramount. 
Always! 
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e are finally starting to see a 
change in the percentage of full- 
time unionized employees vs 
temp agency workers. We now 
have approximately 177  full- 
time unionized employees or 63 per cent of 
the workforce, compared to approximately 
103 temp agency employees or 37 per cent 
for a total workforce of 280, not including 
management and salary, making Armada the 
largest employer in Lindsay. The company 
continues to argue the importance of main- 
taining a large temporary agency work force 
in order to cover for people on sick leave, at- 
tendance issues, vacation time and in the event 
of a slowdown. It is in the best interest of the 
Union (in management’s words) for them to 


DURHAM REGION TRANSIT UNIT CHAIRPERSON’S REPORT 


DRT Continues To Add Jobs 


ARMADA TOOLWORKS UNIT CHAIRPERSON’S REPORT 


Hiring At Armada Continues 
To Boost Membership 


be able to lay off temp agency employees first 
without affecting full-time unionized positions. 

Summer shutdown is just around the cor- 
ner and I have asked management twice al- 
ready if they have talked about the details of 
any summer shutdown. The answer I received 
was that typically they do not even start talking 
about summer shutdown until June. Although 
our summer shutdown has always started the 
first week of July every year for the last 10 
years and our contract states in article 20.04.4 
that the company only needs to provide one 
week’s notice, it would be nice if we had a 
definite answer sooner so we could plan and 
book ahead knowing that we had the time off. 
If you have plans for the first week of July or 
you know for sure that you want that time off, 


As Service Grows 


TOM 
WORSLEY 
ARMADA 
TOOLWORKS 
UNIT 
CHAIRPERSON 


it is recommended that 
you fill out a request in 
writing on a personal 
action request form be- 
fore May 15 as per article 20.04.2 of the Col- 
lective Agreement. 

Also, remember that if you want your vaca- 
tion pay paid out in two lump sums, once in 
June and once in December, you must request 
this by June Ist of every year. If you requested 
this last year you must request it again this 
year in writing on a vacation form or the com- 
pany will automatically pay out 100 per cent 
of your vacation pay the end of June and you 
will not qualify for vacation pay in December. 

In Solidarity. 


JOHN 


JOHNSON 
DURHAM REGION 


here are currently over 20 operator position postings as well as 
three mechanic positions, with more positions becoming available 
in the summer. Please ensure when applying internally that your 
applications have reached Human Resources, or better yet hand 
deliver them to Regional Headquarters to guarantee that you are 
included in the job competitions. In the past, we have had members lose 
out on jobs because their applications were not received before the dead- 
line or were not completely filled out. As per the new Collective Agreement, 
probationary employees may be considered for job postings by making a 
request in writing to the Deputy General Manager or his designate. 
The new pay rates as a result of negotiations will be reflected on the 
April 29 paycheques, and retroactive monies owed will be paid out on 
or before the May 25/12 payroll. 


Thanks to the operators for continuing to let 
supervisors know when passengers have had to 
be left at stops due to capacity, as this informa- 
tion is logged and allows management to justify 
the need for hiring more operators as well as purchasing more coaches. 

The members have been asking about this year’s clothing allotment 
and notices should be in the workplace shortly. 

In closing, I would like to ask the membership to come out and sup- 
port our brothers and sisters from the auto sector and other manufac- 
turing areas, as their jobs are becoming more and more threatened with 
no help in sight from our governments. Workers have to stand up for 
one another. 

In Solidarity. 


CHAIRPERSON 


Overtime Equalization — 
Ongoing Issue At CEVA 


ver the last several months, the committee has had num- 

erous discussions with the company in regards to the 
equalization of overtime not being followed properly. 

It’s really not that hard to control, however, a lot of 

areas have had to be corrected more than once on the 

way to track and maintain the two different procedures. One way of 

doing the overtime at CEVA is when General Motors is not producing 
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HINCHEY 
CEVA LOGISTICS 


vehicles but overtime is required within this 
q SUPPLIER PARK 


facility (i.e. Saturday or Sunday). The agree- 
ment is the company will follow a non-pro- 
duction seniority list which is equalized and 
fair to all seniority employees so everyone gets their chance when the 
rotation gets to them on the plant-wide list. 

see OVERTIME - page 9 


UNIT 
CHAIRPERSON 


Farewell To R.J. Fleming 


he Oshaworker bids farewell to the GM member who wrote 
in the Oshaworker for 60 years, Roy J. “Hawk” Fleming. Roy 
passed away April 17/12 in his 97th year. 
The subjects he covered in his Union Rod & Gun Club columns 
over the years were certainly varied, but Oshaworker editor Joe 
Sarnovsky will always specifically remember the recipe for Squirrel Pot 
Pie that Roy included in one of his missives in the late-1990s that Joe later 
saw taped to the side of a toolbox in the plant. 

Roy would write about the Club’s formal activities as well as the in- 
formal excursions by its members to hunt and fish across Ontario, bring- 
ing the information to the Union Hall for the “throwaway” sheets on the 
annual Lake Scugog Weed Drag, Fall Turkey Shoot and Championship 
Trap events. Birds of all shapes, sizes and colours were his special inter- 
est, although walks along the Oshawa Creek valley came a close second. 
He could pen some fairly poetic pieces about the natural glory of the 
URGC site, once it moved to its permanent home north of Newcastle. He 
also strove to educate the Union’s membership about the value of the 
environment long before the rest of the world had ever heard of environ- 
mentalism. 

It truly frustrated Roy to admit that his failing faculties — when he was 
95 — required him to hand in that one last column. He wrote about the 
chipmunks that dashed around him on the patio at the Port Perry nursing 
home, enjoying their antics as he sat in the sunlight. 

We hope you're sitting in the sun now, friend. 


* 
“ee ee 


VE Was 3 mo 


Union Rod & Gun Club 


Devoting more than 70 years to Conservation 
The club is open for trap shooting Sunday mornings from 10:00 a.m. to 2:00 p.m. and Tuesdays from 2:00 p.m. to dusk. 
The club offers trap shooting, a rifle range and indoor handgun range. 
For further information call the club at 905-987-5113 to leave a message or email unionrodandgunclub@rogers.com 
The club is located at 3796 3rd Conc. Newcastle (east of Mill Street) 


Overtime Equalization Ongoing Issue At CEVA 


— continued from page 8 


The other way overtime operates is if your area is working and 
you do that job Monday to Friday, you follow the work for Saturday. 


your safety voucher at Work Authority on whatever you choose. Just 
remember you must report to work with safety shoes. 


Since my last article, the company has converted 12 more TPs to 
the full-time seniority list. These members are reminded to make 
sure all their benefits paperwork has been filled out and handed 
back to Human Resources. In the meantime you will be given a tem- 
porary card until you receive your Green Shield card in the mail. 

Time clocks are now located at the top of the stairs once you enter 
through the turnstiles, which has made for a better and safer way of 
swiping in and out. 

Everyone is reminded that as of April 18th you are entitled to spend 


With a lot of new people being hired since last summer, members 
are reminded that shorts are allowed in all areas of the plant expect 
the fixed link area. For those who drive tuggers or mules back and 
forth from the Car Plant in that area, pants as well as long sleeves 
are required. 

If you have questions or concerns, please contact your shift stew- 
ard or feel free to contact myself or call the Union office at 905-571- 
1706 ext. 258. 

In Solidarity. 
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CAW Local 222 75th Anniversary Book 


To celebrate the 75th anniversary of CAW Local 222, a special commemorative 
book has been produced titled, CAW Local 222 — A 75-Year Retrospective — 
“In Our Own Words.” This book offers a glimpse into our past featuring photos 
and stories of our major events. The stories are taken from Oshaworker 
articles and various anniversary booklets produced over the years. An excerpt 
from each decade will be featured in every issue of the Oshaworker this year. 


| CAWSTCA 


| LOCAL 222 


A 75-Year 
Retrospective 
“In Our Own Words” 


forty Years 
1 Peres. 


CAW Local 222 

A 75-Year Retrospective 
“In Our Own Words” 
This 144-page 
commemorative book, 
edited by Joe Sarnovsky, 
is on sale at the front 
desk of the CAW Local 
222 Union Hall. The 
cost of the book is $15. 
For those who live 

out of town or cannot 
come down to the 

Union Hall, please call 
905-723-1187 or 
1-800-465-5458, and 
you can arrange for a 
copy to be mailed to you 
for $15 plus shipping 
costs. Own a piece of 
our history. Less than 
400 copies are left. 

Get yours today! 
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The 1960s 


Pat Creighton Betty Murray Fay Bender Maurie Shorten 


In 1969, these members of the Local 222 Women’s Committee successfully fought to end segregated seniority lists 
and male-only jobs at General Motors. They were also instrumental in having the Ontario Human Rights Code changed to 
include sex as a prohibited ground for discrimination. 
“The most valued possession of the working man is seniority - but it is just as highly 
cherished and valued by every woman member of the UAW. Stiff competition for jobs 
sometimes makes workers forget that the real cure for the problem is more jobs. The 
solution does not lie in squabbling amongst ourselves, but rather in working together 
in unity and supporting the leadership of our union in its efforts to provide for full 


employment and equal treatment of all workers.” 
(From the Oshaworker, February 20, 1969) 


— Maurie Shorten 
Founding member of the Local 222 Women’s Committee in 1968 


Highlights of the 1960s 
1964 - 19-day strike at GM. 
1964 - Workers at Kerr Industries join Local 222. 

January 1965 - Canada-U.S. Auto Pact signed. 
October 26, 1965 -— Workers at Cliff Mills Motors join Local 222. 

1967 - Canadian Big Three workers achieve wage parity with U.S. workers. 
1968 -— GM 40-day strike. 

September 18, 1968 — First Women’s Committee of Local 222 sworn in. 
1969 - Local 222 Women’s Committee fight to remove segregated seniority lists and 

male-only jobs at GM. Also fight to amend Ontario Human Rights Code. 
November 11, 1969 - Oshawa Co-op store opens with significant help from Local 222 members. 
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CAW = TCA ETIREES’ 
LOCAL 222 CORNER 


April 27th Is Last Dance Of Season 


CAW Local 222 Retirees’ Recreation Report 
By John Redko and Wendy Rolfe 


he closer we get to summer, our Euchre will go till the end of May. 

activity reports start to get a bit re- For the Blue Heron, the last two trips will REDKO ROLFE 
petitive. However, we will call thisa © be May 14 and June 18/12. You must have CAW LOCAL 222 CAW LOCAL 222 
friendly reminder. At time of read- —_ your Players Card and photo ID. RETIREES’ RETIREES’ CHAPTER 
ing we will have had our last dance Congratulations to our Brothers and Sis- CHAPTER 60, AEE MIPHIBER 


of the season on April 27th. On behalf ofthe ters elected to the Executive and Standing 
Committee, thank you for your continuous — Committees. 

support. With the passing of Brother Bill 
Stacey, our newly-elected member is Sylvia 
Anderson. 

The annual Retirees’ Picnic will be June 
12/12 at Lakeview Park. Watch for further 
information. 

Of interest, our own Sister Bev McClo- 
skey received the Agnes Macphail Award 
from the Ontario NDP Women’s Commit- 
tee for making significant contributions to 
the advancement of women and women’s 


issues. She was recognized at the provin- | Os 
cial convention in Hamilton April 13-15/12. = | Bev McCloskey at 
Congratulations for both the award and your = | the podium after 
work in the community. e | receiving the Agnes 

Horseshoes will begin Wednesday, May S Macphail Award from 
16/12. a the Ontario NDP 

Tai chi, line dancing and yoga finished at = Women’s Committee. 
the end of April. = SSS 


NOTICE TO GM MEMBERS 
We SHALL REMEMBER | |*ottce to cumemeer 
It is with great sadness that we announce 


the passing of the following members: Green Shield 

M Retiree Oshawa March 29, 2012 IS the carrier 

M Retiree Port Hope March 12, 2012 ' 

uplate Retiree April 9, 2012 for all benefits. 

M Retiree Oshawa April 8, 2012 

MRetiree Oshawa April 17, 2012 Your current 
Whitby April 16, 2012 H 

M Retiree Lindsay March 31, 2012 Green Shield number 

MRetiree Havelock April 9, 2012 is valid. 

M Retiree Oshawa March 25, 2012 

M Retiree Elliot Lake March 15, 2012 F 

M Retiree Oshawa April 4, 2012 Green Shield 


M Retiree Bowmanville March 9, 2012 can be reached at 
M Reti Osh Feb 26, 2012 
Melee PortPerry March 19,2012 1-888-711-1119 or 


M Retiree Oshawa March 15, 2012 H 
M Retiree Oshawa March 18,2012 www.greenshield.ca. 


Charles E. Agnew 
Elwyn L. Dundas 
Robert V. Elkington 
Ronald E. Evans 
Roy J. Fleming 
Maurice L. Hale 
Jozef f. Hermans 
George A. Nemisz 
John R. Norris 
William A. Porter 
Gerald N. Quinn 
John E Reid 

Karol Ruszer 
Donald E. Scriver 
Richard W. Stone 
Alfred A. Stratham 


M 


G 
G 
D 
G 
G 
G 
G 
G 
G 
G 
G 
G 
G 
G 
G 
G 
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CAW FAMILY AUXILIARY #27 REPORT j 


Update On Auxiliary News 


ere is a summary of our last two 
meetings, which I might add 
were very well attended. Keep it 
up, Sisters. 

We had a very successful so- 
cial evening with 28 in attendance. Prizes 
were awarded and everyone enjoyed the 
delicious lunch put on by the Social Com- 
mittee. Thank you to the Entertainment 
Committee for all their hard work. 

Congratulations to Derek Munroe, son 
of Sister Phyllis and Brother Walter Mun- 
roe, on receiving the Military Medal of 
Merit. 


Thank you to the following volunteers 
at the Hillsdale Gift Shop, Sisters Helen 
Rotterman, Margo Kennedy, Edie McClos- 
key and Lynn Ross. 

Recent donations were made to the fol- 
lowing: Durham Association for Family 
Respite Services $200; Rose of Durham 
$250; Sunrise Youth Group $500. 

The election was held for the Election 
Committee. The successful candidates 
were Sisters Rhodessa Stacey, Margo Ken- 
nedy and Helen Roussy. 

Lucky 50/50 winners were Sisters Betty 
Rutherford, Joan Cannons, box of choco- 


lates to Margo Kennedy, 
Joyce Wilde, Donna 
Murdoch and 
Rhodessa Stacey. 

Happy Birthday 
to Sister Willie Zub- 
cavich, who cele- 
brated her 90th on 
April 27th; and to 
Ruth Hazelton, who will be 85 on May 27th. 

Nominations for our Executive positions 
took place on May Ist and elections, if 
needed, will be Tuesday, May 15th. Hope to 
see you then. 


JACKIE 
FINN 
A 


CAW 
FAMILY AUXILIARY 
#27 PRESIDENT 


Supporting Rio Tinto Workers 
In Alma, Quebec 


IMPORTANT 
PHONE NUMBERS 


CAW Local 222 Union Hall 
905-723-1187 — 1-800-465-5458 


CAW National Office 
1-800-268-5763 


CAW Dental Centre 
905-579-8730 


CAW Legal Services Plan 
905-433-4242 — 1-800-387-6592 


CAW Vehicle/Home Insurance 
1-877-229-4677 


GM Canada Benefit Centre 
1-877-442-4625 
or go online at www.gmclbenefits.com 


On December 30, 2011, Rio Tinto locked out 780 workers at 
its aluminum smelter in Alma, Quebec, demanding massive 
cuts and insisting that from now on, jobs will be contract, 
low-wage work. Supporters descended on Alma, Quebec 

for a rally on March 31. Pictured at the rally, from left, 

are: President of USW Local 1005 Rolf Gerstenberger, CAW 
National President Ken Lewenza and CAW Local 222 retirees 
Gerrit Olthof, Chris White and Ed Dwyer. 


SIGH OF FOR £2-801127/7/5 


Visit our website, www.cawlocal.ca/222, and click on “Register for e-bulletins.” 


Once you fill in your e-mail address you will be signed up to receive 
periodic e-mails about upcoming events and breaking news. 


Thousands of members have already signed up. Sign up today! 
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CMI SKILLED TRADES 


Fight Back Must Take Place Now 
Before Government 
Gives Away Our Future 


Trades Recalls 
killed Trades have experienced a 
significant number of recalls as 
the weekend crew is slowly being 
staffed. The Trades recall number 
will continue to increase to the 
end of the year with grow-ins. We expect the 
height of our Trades employment numbers 
to take place in June, as the SVRs will also 
be recalled for this period. We have had 
many requests for recall information and 
request for timing but this type of predic- 
tion is just too unstable in this industry. Your 
Union reps push this Company every day to 
make sure any job we can take is discussed 
with the Company! We will continue to keep 
the membership updated through these arti- 
cles and the Tool Talk. 


CAW Auto Campaign 
For Auto Jobs 


We depend on our membership for the 
strength of our Union but we also must have 
strong support from our community. The 
businesses in the communities surround- 
ing auto plants are beneficiaries of the good 
wages and stable jobs provided by auto 
workers. The battle for good jobs in Canada 
is being fought every day and we are clearly 
losing too many good paying jobs from auto 
manufacturing. The federal Government is 
trying to paint the resource industry as the 
saviour but that is false. Only three per cent 
of the job losses from manufacturing have 
been offset by the boom in Alberta oil sands 
production. Communities like Oshawa, 
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Windsor and London have lost thousands 
of good-paying jobs that hurt schools, busi- 
nesses, tax bases and destroy communities. 
The CAW Campaign for Auto Jobs has been 
created to educate our communities on the 
impending disaster we face if we don’t get 
support for auto jobs. This is not a test run 
but rather a genuine fight for our jobs and 
our communities. I ask all our CAW Local 
222 membership to participate in the fight 
for our communities’ future. 


CAW Council And The CEP 

On the weekend of April 14th I attended 
the CAW Council meeting in Port Elgin 
where the parliament of our Union debated 
and discussed a number of issues import- 
ant to our Union. They were long days filled 
with spirited discussion and passionate de- 
bate on the auto industry, government policy 
and political direction. I was particularly 
impressed with the information shared by 
the CEP Union reps who gave our meeting 
considerable insight on Canadian energy 
issues that many of our CAW members were 
unaware of. 

First we were informed that there’s no oil 
pipeline travel from Alberta to Ontario. The 
only pipeline delivering oil comes from the 
USA and guess where that puts Canadian oil 
refineries in Sarnia ...last! 

The CEP opposes the Keystone and 
Northern gateway pipeline and is demand- 
ing the oil be refined in Canada instead of 
USA and China. What kind of government 
would take care of the oil needs of other 
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countries ahead of its 
own people... say Ste- RON 
phen Harper's! SVAJLENKO 
were also in- | SKILLED TRADES 
tenes tha ie oil Weeguuonaesss 
CAW LOCAL 222 
boom in Fort Mc- FIRST 
Murray will not last. \\WICE PRESIDENT 
One plant that cur- 
rently employs 3,500 workers will soon be 
competing with a new plant producing more 
oil with only 400 workers. Sounds similar 
to the plight of the auto industry. Uniting 
and educating Canadians will strengthen 
us to make good decisions for Canada and 
avoid Stephen Harper’s words from a 1997 
speech, “Canada is a Northern Europe wel- 
fare state in the worst sense of the term.” 
Let’s unite and fight for a better Canada! 


In Closing 

Many of us have enjoyed a Canadian 
political scene that put Canadians first but 
those days are over. Cuts to CPP and chan- 
ges to OAS are creating a culture where 
Canada is penalizing youth. Austerity is the 
battle cry of governments as corporate tax 
cuts will cause lower standards of living for 
our children. We should not be following an 
American economic model where foreign 
imports have destroyed the job and real es- 
tate market for their youth... fight back! 

If you need to contact me please call me 
at 905-644-3865. My mike radio number 
is 3865 and my email is ron.svajlenko@ 
gm.com. Thanks! # 
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SF __bistrict #4 coMMITTEEPERSON'S REPORT 
Let’s Compare 
Apples To Apples, 


Not Apples To Oranges 


am sure that everyone has heard that 

we are GM’s highest-cost producer 

and we need to be competitive. We 

are well aware that we are the high 

cost producer and there may be little 
things we can do, but everyone needs to 
keep in mind that labour still accounts for 
only seven per cent of the cost of a vehicle. 
Therefore, on a $40,000 vehicle, we are 
talking about $2,800. 

The same people who keep reminding 
us of how much it costs to build in Canada 
need to remember the great quality that 
comes out of Canadian plants and that the 
cost of living in Canada is a lot higher than 
in the USA. The cost of an average house 
in Canada is at least two times the cost of 
the average home in America, the cost of a 
vehicle, even the ones we build, are cheap- 
er in America and we also pay a lot more 
in taxes. Overall, our cost of living is a lot 
higher so if the company wants to keep 
comparing us to the UAW then address our 
COLA issue. 

When we put it all in perspective there 
are many things against us but we have 
faced challenges in the past and we will ad- 
dress them as they come. We are dealing 
with many items that we have no control 
over whatsoever such as the cost of living, 
the exchange rate, unfair trade policies and 
the direction of the UAW. Brazil has just put 
a 30 per cent tariff on all import vehicles 
coming into their country. This is a positive 
policy as it does not stop people from buy- 
ing imports but it encourages them to buy 


domestic and keep their people working. 
What's our government doing on behalf of 
Canadians? 


Books For Sale 

Just a reminder, there are still books 
commemorating the 75th Anniversary of 
Local 222 for sale at the CAW Local 222 
Union Hall for $15. The book is well writ- 
ten and has some great pictures that will 
bring back many memories of our strug- 
gles over the years. 


Union Meetings 
Are Important 

Many of you ask questions on a regular 
basis related to the upcoming contract and 
issues going on within our plants. With it 
being a contract year, it is more important 
than ever that you try to attend meetings 
and raise questions or concerns you may 
have. You will also hear about other issues 
taking place in our feeder plants if you at- 
tend the General Membership meetings. 
You will hear information first-hand rather 
than by listening to the rumours in the 
plant. General Membership meetings take 
place on the first Thursday of the month, 
the GM Unit is on the third Thursday, with 
the exception of July and August. 

Make the time to attend or do not com- 
plain when decisions are made on at the 
meetings. 


SWEs And The Future 
With the Consolidated Plant slated to 


JAMES 
DISTRICT #4 
COMMITTEEPERSON 


close in May 2013, I would advise you all 
to save some money and if you have the 
opportunity to work at a half-decent job 
elsewhere take it, as there will be 2,400 
employees laid off with the closing of the 
Impala Plant, which will obviously impact 
all of the SWEs presently working in the 
plant. Unless we get product at negotia- 
tions we will have seniority employees laid 
off indefinitely. We are being told right now 
that we are not getting product and it does 
not look good! 


Aboriginal/ 
Workers Of Colour 

I have been approached recently by a 
few of you who are interested in having 
regular meetings locally. I am not sure 
how much interest is out there but if you 
are interested please contact me at colin. 
james@gm.com or at my office number 
and we will have an idea of the demand. 
If there is not enough interest I will get 
the information for the Aboriginal/Work- 
ers of Colour caucus meetings in Toronto 
and pass it on. Please leave your name, 
email address, area and shift where you 
work and phone number. If we get 25-plus 
then it would be worthwhile having regular 
meetings a few times a year out here in the 
Oshawa area. This applies to any member 
of CAW Local 222 including those in all 25 
of the Local’s units and the GM SWEs. 

I can be reached in-plant by phone at 
905-644-4010 or cell 905-744-4010. 

In Solidarity 


The following have CPR certificates waiting for them 
at the front desk of the CAW Local 222 Union Hall: 


Catherine Mitchell 
Chinubhai Patel 
Serge St. Pierre 

Jim Yaki 


Wendy Ayre 
Ryan Brannigan 
Jessica Gillies 
Jennifer Hart 


Lynn Hogarth 
Ernie Karalash 
Matthew Leaman 


Daniel Lynch 
Scott MacKenzie 
Ilyas Mian 
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DISTRICT #7 COMMITTEEPERSON’S REPORT 


Government Steps In 


To Halt Some 


GM Corporate Raises 


GM Corporate Pay Freeze 
find it very interesting the U.S. Treas- 
ury Department has frozen GM CEO 
Dan Akerson’s pay package at its 2011 
levels. The U.S. and Canadian gov- 
ernments still have a say, as they are 

stakeholders in General Motors. Akerson’s 

2012 pay package will remain at $9 mil- 

lion. In 2011, that comprised a $1.7 mil- 

lion salary and $7.3 million in stock-based 

incentives. 

General Motors had also sought pay 
hikes for 12 of its 23 highest-paid exec- 
utives, but the Treasury didn’t approve 
all of the pay raises. The U.S. govern- 
ment also said the total compensation 
of GM’s top executives would be cut by 
12 per cent, or $8.8 million, from 2011 
to 2012. However, some executives re- 
ceived pay increases while others pay is 
being cut. 

You would think after all the financial 
troubles that General Motors got them- 
selves into they would impose some self- 
discipline and not need the government 
to step in with pay freezes. Without some 
restraint at the top of the house at General 


CAWSPTCA 
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Small logo on front 


Motors they will be back in the same pre- 
dicament they were a few years ago. 

It is quite apparent to all of us that the 
only place this company is interested in 
cutting is on the hourly side. As we are all 
feeling the pain of the never-ending “gap 
plan reductions” in Production and Ma- 
terial, it’s my position there certainly is a 
lot more fat on the salary side than there is 
on the hourly side. 


There certainly is 
a lot more fat 
on the salary side 
than there is 
on the hourly side. 


Workplace Harassment 
Lately we seem to be dealing with an 
unusual amount of harassment issues in 
certain areas of the plant. I am sure per- 
sonal issues, stress, and an assortment of 
other concerns could be driving a portion 
of this problem. All of us are entitled to a 
harassment-free workplace. Harassment is 
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MUNCE 
DISTRICT #7 
COMMITTEEPERSON 


defined as “‘a course of vexatious comment 
or conduct that is known or ought reason- 
ably to be known to be unwelcome, or 
that denies individual dignity and respect 
on the grounds such as: gender disability, 
race, colour, sexual orientation or other 
prohibited grounds.” If you have issues 
talk to our CAW Human Rights Rep, Kim 
Martin, or your Committeeperson. 


2011 Personal Benefit 


Summary 

All active members should have re- 
ceived your personal benefits books 
from the Company by now. Make sure all 
your personal information is correct. If 
not, please let us know so we can con- 
tact the benefit reps to resolve any issues 
you may have. 


In Closing 

I can be reached in the office at 905- 
644-3310 or email me at michael.munce@ 
gm.com. If you require my assistance, have 
any questions or concerns, please call 
me. 


2012 FShirts KEEP OSHAWA WORKING 


$15, 
Union-Made, 
Sizes $ to XXXXL 
Available at the CAW Local 222 Union Hall 


Large logo on back 
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PENSION REPRESENTATIVES’ REPORT 


Update On GM 
Retirement Process 


he lead time for the new retirement 

process is now approximately 30 to 

45 days from when you receive your 

retirement initiation forms from GM 

to ensure payment goes into your 
bank account on time at the first of the fol- 
lowing month. 

Please contact your CAW/GM Pension 
Representatives as soon as possible so we 
can go through your retirement papers with 
you and answer any questions you will have. 
At this point we can straighten out any prob- 
lems (i.e. incorrect banking information) 
and ensure your first pension payment goes 
into your bank account on time. It’s always 
better to fix this kind of problem sooner 
rather than later. This is also when we will 
have the opportunity to present you with 
your watch from CAW Local 222 commem- 
orating your retirement. 

We have been able to fix the issues that 
have come up as GM institutes its new re- 
tirement process by computer. To ensure 
your own retirement goes smoothly, we 
are asking everyone to ensure you get your 
personal ID and password set up with the 
GM Canada Benefits Centre, 1-877-442- 
4625. 


Widowed Retiree 
Wishing To Remarry 
Or Live Common Law 

It is very important to be aware of the 
fact that you only have a one year window 
of opportunity from the time of marriage/ 
cohabitation to take out the survivor’s op- 
tion to add a new spouse as a survivor on 
your pension. This means you have one 
year to make application of intent to add a 


spouse. In the 13th month payments will be 
deducted off your pension and your spouse 
will be entitled to a survivor’s benefit after 
you pass away. If you exceed the one year 
window of opportunity, after marriage and 
or co-habitation without making application 
of intent the Company will not accept it! 


Credited Service 


Is Different Than Seniority 

Do you know the difference between 
credited service and seniority? Many people 
are confused about the difference between 
the two terms. Seniority is used to exer- 
cise our rights on things like job posting, 
transfer, layoff and recall. Once your senior- 
ity date is established after you get hired, 
it hardly ever changes and the amount of 
seniority you have is just measured by the 
number of years that have gone by between 
that date and now. 

Your credited service is different. It is 
used to determine both your eligibility for 
retirement and the amount of pension you 
are entitled to. Credited service is also used 
to determine eligibility for your GM 25-year 
service award. 

Credited service is based on the compen- 
sated hours that you accumulate in a calen- 
dar year. Compensated hours include such 
things as hours worked, holiday pay, vaca- 
tion pay, SWW, etc. Employees can also get 
credit for periods of sick leave and layoff, 
with limitations. The most credited service 
that you can earn in any calendar year is one 
year. 

The chart shows the number of years 
of credited service (measured in tenths of 
a year) that you earn, based on how many 


GLEN 


GRILL 
ALTERNATE 


TED 
LAWRENCE 
PENSION 
REPRESENTATIVE 


PENSION 
REPRESENTATIVE 
compensated hours you accumulate in a 
calendar year: 

O- 84 
85- 254 
255- 424 
425- 594 
595- 764 
765- 934 
935 - 1104 
1105 - 1274 
1275 - 1444 
1445 - 1614 
1615 or more 


Therefore, two employees with the same 
seniority date can have different amounts of 
credited service, based on the number of 
compensated hours they got credit for in each 
year since they were hired. We frequently get 
asked by employees why they did not receive 
a 25-year service award package when an- 
other employee with less seniority received 
theirs. It most cases, it’s because the junior 
employee had earned more service over their 
career than the other employee. 

It is very important that you check the 
amount of credited service that is reflected 
in your personal benefit statement when 
you receive it each year. Please contact us if 
you have any questions: Ted 905-644-6342, 
Glen 905-644-3642. 


Working For 
The Membership! 


CAW LOCAL 222 RETIREES 


Our Best Wishes go out to the latest group of CAW Local 222 retirees. 
Good luck to each and every one of you. 
We wish you all the best in your future endeavours. 


Unit And Years of Retirement 
Department Service Date 

GM/85 26.2 Jan/12 
GM/94 30.0 May/12 


Unit And Years of Retirement 
Department Service Date 
GM/4B 30.0 May/12 
GM/83 30.0 June/12 


Name 
Douglas R. Keeler 
John W. McIntosh 


Name 
Debbie Banwell 
Casey G. Bruinsma 
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SUB REPRESENTATIVES’ REPORT 


Oshawa E.I. Office Closing 


ack in October of last year, we 

wrote an article on the possible 

closure of the Service Canada of- 

fice in Oshawa. This is the office 

our liaison works out of, assisting 
us in dealing with your many claims for E.L. 
benefits. 

We have been informed, through a good 
source, that this office will be closed in June 
of this year. Oddly enough, the manage- 
ment at Service Canada were not the ones 
to inform us of this decision. Although we 
have asked upper level management at Ser- 
vice Canada to let us know what is happen- 
ing with this possible closure, we have not 
received any reply. They have stated, “we 
will tell the CAW reps when we deem it ap- 
propriate.” At the time of writing, it is ap- 
proximately six weeks until the office will be 
closed and we have yet to be officially noti- 
fied. Apparently the appropriate time has 
still not arrived! 

As mentioned in the October article, our 
liaison is of great assistance in helping us 
correct problems that arise with your E.I. 
claims, which in turn keeps your SUB in 
order. Without the liaison job, it will be im- 
possible to provide the same service that we 
do today. 

There is another Service Canada office 


in Oshawa in the Midtown Mall that could 
provide a desk for the liaison to work from, 
if the powers that be deem this appropri- 
ate. We strongly urge you to call your MP 
and demand the liaison desk remain in 
Oshawa. 

We ended our letter from Sept. Ist with 
the following statement, “If Service Canada 
is genuinely interested in providing service 
for Canadian taxpayers, the liaison desk 
needs to remain in the Oshawa office.” Ask 
your MP if he/she is interested in providing 
service to the taxpayer, since Service Can- 
ada apparently is not interested, nor do they 
even have the common decency to inform 
us of a decision that greatly impacts several 
thousand members. Even if you don’t live in 
Oshawa, this is important to you. The Osh- 
awa E.I. office is the location for our GM 
liaison no matter where our membership 
lives. If you live out of the Oshawa area, ask 
your MP if their office is going to help you 
with your individual E.I. claims should the 
Oshawa office be closed. 


Our Area 


Members Of Parliament 
m@ Ajax-Pickering 
Chris Alexander — 905-426-6806 
chris.alexander@parl.gc.ca 


NX y, 
MARK BRYAN 
FARRELL GAY 


SUB 
REPRESENTATIVE 


@ Durham (Clarington) 
Bev Oda — 905-697-1699 
oda.b@parl.gc.ca 
@ Kawartha Lakes Haliburton Brock 
Barry Devolin — 705-324-2400 
barry.devolin@parl.gc.ca 
= Oshawa 
Colin Carrie — 905-440-4868 
colin.carrie@parl.gc.ca 
= Whitby-Oshawa 
Jim Flaherty — 905-665-8182 
jim.flaherty@parl.gc.ca 
= Northumberland Quinte West 
Rick Norlock — 905-372-8757 
rick. norlock@parl.gc.ca 
Politicians do listen to the people they rep- 
resent, when you take the time to call them 
personally. Thank you for your support. 
In Solidarity 


SUB 
REPRESENTATIVE 


BENEFIT REPRESENTATIVES’ REPORT 


2012 GM Personal Benefit 
Summary For Active Members 


or all active members who are accruing service, your per- 
sonal benefit summary has been mailed out to your home. 
This year your personal benefit summary (the “blue book”) 


will be a short version. 


When you receive your personal benefit summary, please 


make sure you read it all very carefully to make sure all the informa- 
tion is correct. If there are any errors or omissions, you can call the 
GM Canada Benefit Centre at 1-877-442-4625, use your PIN and User 
ID or press * and then 0 (zero) to speak to a live representative. 

If you are changing or choosing a beneficiary, it is important to 
make sure you sign and date your Beneficiary Designation Form and 
mail all attached forms (including the cover letter) back to the GM 
Canada Benefit Centre. Please note the cover letter has a bar code on 
it which is scanned into your file and proves the documentation has 
been received by the Centre. 

Please read the Beneficiary Designation form to ensure all the 
information is correct before you sign it. If it is incorrect you cannot 
make changes to the form. You must start the process over again. 


BARRY 
GRILLS 
GM INSURANCE 
REPRESENTATIVE 
AND EXECUTIVE 
BOARD MEMBER 
(TRUSTEE) 


STEVE 
BULLOCK 


SERVICE 
REPRESENTATIVE 


DON 
THOMPSON 
SERVICE 
REPRESENTATIVE 


Please note the Beneficiary Designation form must be returned with- 
in 60 days for the changes to be valid. 

If you have any concerns, please give us a call, Steve and Don are 
at the CAW Local 222 Union Hall at 905-723-1187 and Barry is in the 
plant at 905-644-3278, 
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HEALTH & SAFETY REPORT 


Know That 


“You’ll Never Walk Alone” 


ou'll Never Walk Alone! To my cousins Joe and Andy Mal- 

colm, these four words are the mantra behind the Liver- 

pool Football Club and they are invariably sung loudly by 

Liverpool supporters moments before the start of each 

home game. Andy and I were chatting recently and he 
ended the conversation with “You'll Never Walk Alone.” I knew from 
that point forward I would be borrowing those words. 

How does this relate to Health & Safety on Shift #2? It is my absolute 
commitment to each and every member that you’ll never walk alone 
in any Health & Safety issue! I am fiercely dedicated to the Health & 
Safety of the entire membership be they Flex or Consolidated! I will 
do my part, but I need the membership’s help in making sure that 
I am made aware of any and all safety infractions, violations, ques- 
tions, incidents that have occurred or may occur in the Consolidated 
process. Of course tell your Supervisor (Group Leader) first, but 
once again, please let me know by putting the call in for me! 


Discipline Not The Way To Go 

Why is the membership disciplined for what amounts to, in my 
mind, human error? The membership knows the difference between 
reckless behaviour and human error, why is this difference seem- 
ingly lost in some of the management ranks? It would be my opinion 
that “re-training” would be the best approach to clearly grow the 
Health & Safety culture and lead to more opportunities in making 
the membership safe. However it seems in some situations ( mostly 
material handlers/drivers ) discipline is the flavour of the month 
and the go-to methodology of behaviour control/behaviour correc- 
tion. What are the chances that a worker or any other worker is 
likely to report an incident if they witness others being disciplined 
for bringing incidents to light? I would suggest it is highly unlikely. 
The fear of being disciplined is why some incidents go unreported. 
Along with no report is the lost opportunity to learn from the inci- 
dent. 

I believe in the following procedures: 


1. Blame-free Reporting in the workplace for 
honest errors. 

2. Tracking and root causing of recurrent 
error traps. 

3. Nurturing the safety culture in our work- 
place by focusing on retraining rather than 
discipline. 


A Healthy & Safe Attitude 

The membership needs to remember that 
the person who initially addresses your safety concerns and has 
the legal responsibility to do so is the Supervisor (Group Leader). 
Are you running out of the required PPE? Are you constantly asking 
for new matting because of torn/worn matting? Are you waiting for 
months for your fans to be cleaned? Are your prescribed footprints 
clearly defined? Your Supervisor owns these issues and should be 
providing correct and rapid responses in solving these issues. If your 
Supervisor does not respond quickly with correct answers then they 
must not understand the expectations of the Ministry of Labour or 
the membership! Due diligence is proven by actions, not words on 
4/5 boards! 


ANDY 
MCNEE 
CONSOLIDATED LINE 
SHIFT #2 
HEALTH & SAFETY 
REPRESENTATIVE 


In Closing 

Plant #2 is facing an uncertain future, this resorts in feelings 
among the membership I am unfortunately far too familiar with. I 
worked in the Truck Plant, I worked in the Scarborough Van Plant, 
plant closings are sadly not a new event for me. It is a hollow feeling, 
a feeling of insecurity, a feeling of fear. I ask that the membership not 
listen to the few who gossip and spread baseless rumours. I ask that 
we stay united and focused during these stressful times. We will face 
the future together, shoulder to shoulder, regardless of what it may 
bring! Please feel free to call me at home 905-995-1256 or at work 
905-644-2827 for any of your Health & Safety needs. 


The General Membership meeting is held at 3:00 p.m. 
on the first Thursday of every month except July & August. 


2 


The General Motors Unit meeting is held at 3:00 p.m. 
on the third Thursday of every month except July & August. 


The Oshawa Area Skilled Trades Council meeting is held 
at 3:00 p.m. on the fourth Thursday of every month 
except June, July, August & December. 


CAW Family Auxiliary meetings are held at 7:00 p.m. 
on the first & third Tuesday of every month except 


July & August. 


The Retirees’ Chapter meeting is held at 1:00 p.m. 
on the first Monday of every month except July & August. 


ALL MEETINGS ARE HELD AT THE CAW LOCAL 222 UNION HALL - 1425 PHILLIP MURRAY AVE. 
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SUBSTANCE ABUSE REPRESENTATIVE’S REPORT 


Alcoholism Is A 


TOM 
PFLANZER 
SUBSTANCE ABUSE 
REPRESENTATIVE 


Chronic Problem In Our Society 


Icoholics lose control over their drinking and the effect 
that alcohol has on their lives. Five characteristics of al- 
coholics are: 
1. They require a large amount of alcohol to achieve 
intoxication (the presence of an alcohol tolerance). 
2. They feel withdrawal symptoms when not drinking. 
3. They crave alcohol. 
4. Once they start drinking, they cannot predict how much alcohol 
they will consume (a loss of control). 
5. They continue to drink, even though they can see the harms of 
their use (health, family, work etc.). 
Most health professionals consider alcoholism a disease that has 
no cure, but believe that through alcohol treatment, alcoholics can 
learn to abstain from alcohol for long periods of time. 


Signs Of Alcohol Abuse Or Alcoholism 
(Do I Have A Problem?) 


Ask yourself these four questions based on an alcohol screening 
test known as the CAGE test. The CAGE questionnaire is a very quick 
test that accurately indicates the presence of an alcohol use disorder. 
Answering yes to two or more of the following four questions indi- 
cates a likely problem with alcohol. 

1. Have you ever thought that you needed to reduce your drinking? 

2. Do you feel annoyed when people criticize your drinking? 

3. Do you ever feel guilty about your drinking? 

4, Do you ever have a “hair of the dog” drink in the morning as a 
way to get over a hangover? 


Are Some People More At Risk Of Alcoholism? 
Factors that may increase your risks include: 
Having a close relative with alcoholism 
Drinking heavily 
Being male 
Experiencing childhood trauma 
Having a low response to alcohol (needing more than other 
people to feel the same effects) 
Starting to drink at a young age 
Having a psychiatric illness 
Chronic stress 


Short Term Consequences Of Heavy Drinking 
The largest single health risk from binge drinking is alcohol poi- 
soning and/or fatal overdose. 
Alcohol sedates the brain and can lead to very low blood pressure 
and decreased or absent respiration, which can lead to death. 
Binge alcohol use can also cause a person to pass out, vomit and 


then choke on their vomit; which can also lead to death. 

Drinking alcohol in large quantities, quickly (drinking games are 
especially dangerous) leads to hundreds of senseless tragedies per 
year, often involving young and inexperienced drinkers. 

Other short term consequences of binge drinking can include: 

@ An increased risk of trauma (falling down, getting into accidents, 
drowning etc.) 

@ An increased risk of experiencing violence, either as a victim or 
perpetrator 

@ Engaging in risky sexual acts, increasing the risks of unwanted 
pregnancy or STDs 

@ An increased risk of legal problems (drinking in public, DWI, 
fighting...) 

@ Family strife 

®@ Memory blackouts 

@ Hangovers and a resultant poor performance at work or school 


Long Term Health Consequences Of 
Heavy Drinking 

Few substances ravage the body the way alcohol does. Some of the 
long term health consequences of heavy drinking can include: liver 
disease (such as alcoholic hepatitis or cirrhosis), early dementia, 
increased risk for certain cancers, including liver, stomach, esopha- 
gus, lung, larynx and others, gastritis, pancreatitis, brain damage, 
brain shrinkage, depression, stroke, high blood pressure, heart fail- 
ure, diabetes. 

Heavy, regular and chronic alcohol consumption can result in a 
debilitating physical addiction. 

If you decide you need help, call your CAW/GM substance abuse 
representative: Tom Pflanzer: office 905-644-3723 (no voice mail); 
pager 1-800-361-6793 PIN 3723, home 905-914-6560. 

For workplaces other than General Motors, talk to your Employee 
Assistance Program representative or to find assessment and treat- 
ment services in your community, try the following: 
© Call the Ontario Drug and Alcohol Registry of Treatment (DART) 

at 1-800-565-8603, or look online at www.dart.on.ca. DART 

keeps a database of every addiction treatment service in Ontario 
and offers telephone referral information. 
@ Talk to your doctor. Some doctors may be able to provide treat- 
ment, but most will refer you to a specialized treatment service. 
@ Visit a community health centre; the staff can provide you with 
advice and information. In Oshawa call the Oshawa Community 

Health Centre, 115 Grassmere St., Oshawa, ON L1H 3X7 905-723- 

0036 website www.ochc.ca. 

Look in the Yellow Pages under “Addiction” to find your local 

referral service. 


CAW/GM UNION COUNSELLOR 


For assistance and referrals, please contact Kim Martin at 905-644-1114 
or by e-mail at kim.martin@gm.com 
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CAW=TCA community 
LOCAL 222 PAGE 


10,000,000 
Donate your 


spare pennies y Om @ Pennies 
to help build a home Habit at 
for Habitat Durham & for Humani ty 


at CentreTowne! 
$100,000 
Check under your couch cushions, Durham — 


car seats and forgotten pockets! 
Drop off the pennies at any of our three ReStore locations! 


Ajax ReStore 

85 Chambers Dr. Unit 6 
Ajax, Ontario 

Tel: 905-428-7434 


Oshawa ReStore 

555 Simcoe St S. Unit 1 
Oshawa, Ontario 

Tel: 905-728-8831 


Uxbridge ReStore 
141 Reach Street 
Uxbridge, Ontario 
Tel: 905-852-5888 


Building Homes. Building Hope. 


Swing Into Spring Benefit Dance 


Saturday, May 12, 2012 
General W. Sikorski Polish Veterans Association Hall, 
1551 Stevenson Road North, Oshawa 
There will be a hot Polish buffet ahead of the dance from 6:30 to 8:30 p.m. 
at an additional cost per items enjoyed. 
The dance portion of the evening, featuring Par Four, starts at 8:30 p.m. 


Tickets are $20 in advance and $25 at the door. Heid 
Tickets can be ordered by calling 905-728-2927 or 905-725-7541 4 Fxiexns 
or are available at Wilson and Lee Music Store 905-725-4706. \ | Steoxp 


\M Rg 
All proceeds raised from this evening are in support of N 
Friends of Second Marsh. 
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Members of the community joined CAW Local 222 members at an Auto Jobs Town Hall meeting at the Union Hall on April 19 to hear 
presentations on the CAW’s new vision for the Canadian auto industry. Speakers included CAW Economist Jim Stanford, CAW National 


President Ken Lewenza and CAW Local 222 President Chris Buckley. Various community leaders also spoke about the importance of the 
auto industry to the Oshawa area. 


Re-thinking The Auto Industry: 


April 19 Town Hall Meeting In Oshawa 


~ dae 
CAW Local 222 President Chris Buckley. CAW National President Ken Lewenza. 


it 
CAW Economist Jim Stanford. 


es Nancy Diamond. University Affairs Jesse Cullen. Campaign Director Bob Howard. 
ne ee ees) 
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Re-Thinking 
The Auto Industry: 


A Policy Vision To Escape The Race To The Bottom 


Canada’s auto industry has been to hell and back over 
the last decade. 50,000 good auto jobs disappeared, due 
to global financial turmoil, recession, plant closures, and 
surging imports from offshore. In 1999 we ranked as the 
fourth largest auto producer in the world - an incredible 
national achievement. Today we aren’t even in the top 
10. The industry reached the breaking point in 2009... 
but then pulled back from the brink, with the help of 
government intervention and sacrifices by auto workers 
and other stakeholders. 


Yes, the industry has endured terrible times. But the 
industry, and the people who make it work, are still 
here. We survived. And we’re still making an enormous, 
disproportionate contribution to Canada’s GDP, exports, 
productivity, and innovation. 112,000 Canadians are 
still directly employed in auto manufacturing. Counting 
spin-off jobs, almost 400,000 Canadians depend on the 
continued presence of this vital sector. 


The bleeding of jobs has mostly stopped, for now. 
Canada’s production share of overall North American 
sales has actually increased since the meltdown. Output 
and exports have partly rebounded. A few jobs have 
even come back (unfortunately, just a tiny proportion 
of the jobs that were lost). Vehicle sales are growing 
strongly, suggesting more opportunity (and huge 
corporate profits) in the years ahead. 


But Canada’s auto sector is at a historical crossroads. 

We survived the crisis of 2009. Government measures 
(including “Canadian manufacturing footprint” deals 
with major automakers) were important. But what 
comes next? An overvalued loonie makes our costs 

look 25 per cent more expensive than they are. And the 
continuing “race to the bottom” (where corporations 
take advantage of desperation and repression in low- 
wage regions to boost their already-fat profits) threatens 
our ability to win future investments. 


The future of our industry can never be guaranteed at 
the bargaining table. As a country, we need a strong, 
effective, modern strategy to preserve a far share of 
these good jobs. We need a National Auto Policy. 
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What the Auto Industry 


The Industry 


= Oshawa is known as an auto city, with two Direct 

assembly plants and dozens of auto parts 6 C 
facilities. i 

LT eee eee in sis ae ra mee Every day 

otors, utomotive, Johnson Controls, Lear, 

Syncreon, Woodbridge Foam. Oshawa au 

B 376,806 vehicles were built in Oshawa in 2011 (or built 1,03 


1,032 per day). and thousand: 


m Vehicles assembled in Oshawa by General produced 


Motors: Chevrolet Impala, Chevrolet Camaro, worth of 
Buick Regal, Chevrolet Equinox, Cadillac XTS. — 

™ Oshawa auto workers produced vehicles and earned $ 
parts worth $5.2 billion in 2011 (or $14 million paid $3 
per day). in income, pay 
prope 


Jobs And The Local Economy 


® The auto industry directly employs 6,000 people 
in Oshawa. 


are created by the s 
workers’ paycheques. 
™ Thousands more jobs are created to supply 
the industry in steel, plastics and other 
manufacturing sectors, and services. More jobs 


= Auto workers’ paycheq 
into the Oshawa econ 
per day). 


We CAN Create Good Jol 


The knee-jerk assumption among many commentators, 
business executives, and politicians is that the only way to 
strengthen a globalized industry like auto is for Canadians to 
slash their wages. For example, the Institute for Research on 
Public Policy recently published a report calling for a $10-per- 
hour cut in wages for all autoworkers (union or non-union). 
Caterpillar went further, demanding a 50 per cent rollback in 
compensation. 


Is this what we want for the future of our communities? Highly 


Means to Oshawa 


= The major original equipment manufacturing 
Jobs: 


jobs in the region stimulate an estimated 32,000 


additional jobs throughout the economy. 
yin 2011, 


to workers: 


2 vehicles 
s of auto parts 


Supporting Our Community 

& In 2011, Oshawa auto workers paid $97 million 
in income, payroll and sales tax (or $267,000 
per day), funds needed to support vital public 
services like health care, education, employment 
insurance, public pensions and social services. 


514 million 
: = Auto workers’ fundraising efforts also directly 


products b sath 
Se support community organizations such as the 
975,000 United Way, women's shelters and food banks. 
36,000 = Most auto workers own homes, and based on 
roll, sales and average rates Oshawa auto workers supported 
rty tax $25 million in municipal revenue in 2011 (or 
$69,000 per day), helping to pay for local 
pending power of auto services. 


ues pumped $356 million Vital For Us All 


ymy in 2011 (or $975,000 ™ The CAW fights for good jobs in the auto industry, 
which are vital for us all. 


os in our Communities 


productive industrial jobs can and should be the backbone 

of middle class prosperity. The whole point of economic 
development is to improve living standards for ourselves and 
our children — not to join a race to the bottom we can never win. 


Other countries have carved out continuing automotive 
success on the basis of strong, pro-active industrial strategies. 
They don’t leave the future up to chance, or to the guidance of 
“market forces.’ They jump right in and make it happen. It’s time 
Canada did the same. We need a National Auto Policy. 


Did You Know? 


e@ Average price levels are 23 per cent higher in Canada 


than in the U.S.. That’s why nominal incomes are also 
higher here - because we must pay higher prices for 
everything we buy. 


e@ Auto companies themselves charge Canadians 10-20 


per cent more for equivalent models, compared to the 
U.S.. They complain about Canadian wages - yet they 
charge Canadians more, even for vehicles MADE IN 
CANADA. 


© In real terms (compared to domestic price levels), auto 


wages and labour costs are several dollars per hour 
lower than in the U.S.. 


@ The average auto assembly worker produces $142 


worth of value-added with every hour of work - over 
four times as much as the private-sector average. 


© Canadian auto plants are 5-10 per cent more 


productive than U.S. plants. 


@ Every job in a major auto facility (assembly or 


powertrain) supports a total of 10 jobs in total, 
through “upstream” and “downstream” multiplier 
effects. 


@ Direct labour costs (for assembly, powertrain, and 


stamping work) account for less than five per cent of 
the total selling price of an average new vehicle. 


@ International economic agencies estimate the fair 


value for Canada’s dollar (based on relative prices and 
costs here) is 81 cents (U.S.). 


© The over-valued Canadian dollar imposes an annual 


cost penalty on the Canadian auto manufacturing 
industry of $3.7 billion per year. 


@ In 1999 Canada had an automotive trade surplus of 


$15 billion. We now have an automotive trade deficit 
of almost $16 billion. That reversal in trade explains 
the loss of 46,000 auto jobs — almost all of the jobs lost 
in the last decade. 


Full sources and details reported in Re-thinking Canada’s Auto Industry: 
A Policy Vision to Escape the Race to the Bottom, available at 
www. rethinktheeconomy. ca. 
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A New Vision for Canada’s Auto Industry 


The CAW believes we can sustain a viable, profitable, dynamic auto manufacturing industry that 
generates good jobs for the future. Canada can learn from the experience of other industrialized 
jurisdictions, where the auto industry still contributes to growth and prosperity (rather than job 
loss and decline). The key difference between Canada and jurisdictions like Germany, Korea, Japan, 
and even the U. S. is not labour costs (which 
are high in all industrialized countries). The 
key difference is a willingness by government 
to play an active, guiding role in building an 
industry, and constructing an international 
advantage. 


The CAW has proposed a bold 10-point policy program 

to re-establish the foundation for long-term growth and 
prosperity in our auto industry, so it can provide the good 
jobs our communities need in decades to come. Our plan 
includes: 


1. Implement an 3. A Consistent and 6. Rethink Automotive 9. A Buy-Canadian 
Integrated National Transparent Auto Trade Policy Vehicle Procurement 
Auto Policy Investment Program 7. Intervene to Reduce Strategy 

2. Negotiate Canadian 4. Public Minority Equity the Canadian Dollar 10. Investing in Human 
Manufacturing Shares in OEMs 8. Building a Green and Physical 
Footprint 5. Investigate Possibility of Auto Industry Infrastructure 
Commitments Building a Canadian OEM 


For a full description, 
see our 50-page policy paper, 
Rethinking Canada’s Auto Industry: The CAW 


The CAW 
represents A Policy Vision to Escape ie Race to the Bottom, represents 
9,000 available at www. rethinktheeconomy. ca. approximately 
workers in It’s about the community 200,000 
the Oshawa : members in 


area CA SSTCA 17 different 
in several C ‘AN AD A sectors of 


sectors of the Canadian 


Www.caw.ca 
the economy. , | ‘ economy. 
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Why Suffer from 
Nagging Pain? 


Eliminate 


your pain at home! 


Dolphin Neurostim: 

e Relieves pain in minutes 

¢ Provides long lasting pain relief 

e Relaxes muscles & nerves 

¢ Naturally relieves pain 

¢ Improves circulation 

¢ Very Easy-to-Apply at home 

¢ Guaranteed relief from your pain, 
or money refunded! 


“Applying the Dolphin Neurostim to tight Covered 100% by 


TMUEGIES, Seam to (clea ane & permit some CAW health plans 
increased reinnervation of their nerve pathways. Gore rmeicrene nay epoly) 


This process allows the patient’s pain levels 
to be substantially decreased. This is an 
incredible tool for patient pain relief.” 


Bill Bowling, Doctor of Physical Therapy 


Like having a therapist right in your home! 
1-800-567-PAIN (7246) www.DolphinNeurostim.com 


Interest In Rain Barrels 
Keeps Pouring In 


he CAW Durham Regional Environ- 

ment Council’s Rain Barrel Sale fund- 

raiser on April 16/12 was another 

absolute success. We are so thankful 

to our CAW Local 222 Executive and 
the CAW Local 222 Union Hall staff for all of 
their support. We can never thank our volun- 
teers enough for all the hard work they put 
into this. Some of us put in a 16 hour day. 
Way to go Miriam Vanden Heuval, Eric Wig- 
gans, Terry Thompson, Shawn Crowell, Jason 
Wilson, Mary Sue Hill, Cody Hill and Nick, 
Steve Conway, Tammy Schoep, Terry Howell, 
Bart MacNeill, Stacey Dunn and Jesse Forbes. 
We want to thank everyone who promoted the 
event and picked up over 420 barrels on April 
16th. 

We ordered even more and sold them 
shortly afterwards due to the quantity of 
people who still wanted barrels for this spring. 
We are done now for 2012, please check out 
the information and reserve your order for 
next year’s 2013 sale at rainbarrel.ca/oshawa. 


ENVIRONMENT REPORT 


DAVE 


RENAUD 
DURHAM REGIONAL 
ENVIRONMENT 
COUNCIL 
PRESIDENT 
CAW ENVIRONMENT 
REPRESENTATIVE 
GM AUTOPLEX 


Please feel free to contact me if you have § gm.com or for outside 
any questions. For GM in-plant issues, please issues, home 905-404- 
call at 905-644-4930 Monday (days only), 1279 Dave.Renaud@ 
mike radio 1374 or email dave.renaud@ _ rogers.com.# 


Over four hundred rain barrels were sold on April 16, raising money for CAW DREC’s 
cancer prevention initiatives. 


If you need hearing aids... 


Come to ListenUP! Canada first! 


pay SO out-of-pocket cost for hearing aids and receive batteries for 3 years. 


a 
a S 
7 
Y Local 222 CAW Workers who are eligible for insurance-related benefits 


v Every day, all year round, we have hearing aids starting as low as $995. 


v We guarantee we'll beat anyone else’s prices by $50. 


v No matter where you bought your hearing aids, join our Battery Club and get 3 months of batteries for FREE! 
Ongoing, batteries cost just $1.99 a pack! 


With over 100 locations across Ontario, including Scarborough, Ajax, Pickering, Whitby, Oshawa, Peterborough 
and Port Hope, doctors refer more patients to ListenUP! Canada than anywhere else in the province. Call us today 
to schedule your free check-up at ListenUP! Canada... your hearing aid experts for life!” See store for details. 


Over 100 locations across Ontario! 
Toll-free 310-2244 for your FREE hearing test 
www.ListenUPcanada.com 


(04 ListenUP! 


CANADA 
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CAW DURHAM REGIONAL ENVIRONMENT COUNCIL PRESENTS 
A CLASS ACT DINNER THEATRE FUNDRAISER 


ES 5 ee Sey -aae «Directed by Glenn Ottaway, featuring 
On; t Tell The: Wi (SJ Jim Neilly, Jim Renshaw, Barb Clifford 
= s, — er By:SamiCre As and Nancy Gleed. 
’ wa Set in Belfast, the fast-paced tale follows Edna Willis as she 
) tries to uncover whether her plumber husband is having 
®) an affair. The secrets that are revealed include a French 
student, a male escort and... a greyhound named Bridget! 


Please Join Us! 


Wednesday, June 20, 2012 
doors open 6:00 p.m. 
Tickets $65 per person 
™ includes buffet dinner & show 
' 104 Consumers Dr., Whitby 


Reserve your tickets! 
Terry Howell 905-244-7718 or Dave Renaud 905-404-1279 


Removing cINE-x 
Barriers a ge SPRAY-ON TRUCK BEDLINERS 


* Spray-on truck LI N E-X Du rham 


Ss bedliners that mold 
Andrew Long — —¥~ to every contour 250 Wentworth Street East, Oshawa 
demonstrates _ wat * Tested for strength 90 5- 4 4 8- A 79 2 
the ease of the = : iy & protection 
BRUNO —_— 7, * Non-skid surface | supporting CAW Local 222 since 2003 
ELECTRA RIDE fe é + ¥ Aa * Permanently seals Serving the Durham Area 
STRAIGHT b . : tee out rust & corrosion 
CHAIR LIFT. M . oo to your 
p vehicle , 
~Client since 2006~ : a coating 
solutions 
¢ Light Industrial 
‘ : M4 Coatings 
EE ¢ Rust Proofing 
£ D URHAM ¢ Truck Accessories 
J MEDICAL 


MAKING LIFE EASIER. Serious Protection. 


242 King Street East Oshawa Killer Looks. ; Stes i 
905-728-1112 #1 in Customer ice 
www.durhammedical.ca Satisfaction www.LineX.ca  @S=) Sze 
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Community 


United 


n March 31/12 PFLAG Canada 

Durham Region held a fund- 

raising Gala at CAW Local 222 to CHARLIE 

send LGBTQ youth to Leadership BLACK 

Camp this July. The tickets were TUAR Rig Re 
$50 and that included dinner prepared by COMMITTEE 
Jackie Finn and the Family Auxiliary, and a CHAIRPERSON 
drag show followed by a dance. There were 
a lot of CAW members in attendance, mayors from three cities and 
a few city councillors. Oshawa Regional Councillor Amy England 
performed in drag as Bruno Mars and did a great job. It was a fun 
evening and a good sum of money was raised. 

There was some negative press towards Councillor England's 
performance in one of the local papers and this in turn brought 
out about 100 people to April’s City Council meeting to show sup- 
port. With only a week’s planning there was a peaceful and silent 
rally on April 18th to Say No To H8. There were about 250-300 
people in attendance at the City Hall Ny I would like to thank 
all who came out to the 
PFLAG Gala, and thank 
everyone who showed 
up at the rally. This 
demonstrates that we 
are united as one when 
injustice is done. 

“An injustice to one 
is an injustice to all.” 

In Solidarity. 


Kelly Goodwin and Charlie Black at 
the Say No To H8 Rally. 


Bruce H. CoLEMAN 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


50 WALTON STREET 

PORT HOPE BUSINESS (905) 885-8146 
ONTARIO FAX (905) 885-7471 

L1A 1N1 RESIDENCE (905) 885-9296 


TELEPHONE 
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Please join us for a screening of 


working/ifz 


A documentary Tool Kit 
about mental health 
in the workplace 
presented by 


Durham Region Labour Council 
& CAW Local 222 


Monday 17 7 hee LEth 


to 8:3 


Oshawa Arts Resource Centre 
45 Queen St., Oshawa 
behind Oshawa City Hall, 

north of Oshawa Public Library/McLaughlin Galery 


The filmmaker and 
documentary participants 
will be present for discussion 
after the screening 


tree Admission 
To learn more about the film and tool kit 
visit www.skyworksfoundation.org 


CAWS TCA EMPLOYMENT 
LOCAL 222 fedeliite) 


MANUFACTURING LAT ERS 


sRWORKS 


CHARITABLE FOUNDATION 


Conflicts, Misunderstandings, 


Let’s Make The Best 
Of Our Situation 


ou know what irks me? When 
someone tries to make someone 
else look bad. Why? So they think 
they look better? It doesn’t work. 
It just looks like you’re digging up 
dirt for the sake of causing trouble. To try out 
an example, if buddy stepped on an ant six 
months ago and you didn’t like it, it should 
have been brought up then if it bothered you. 
If you bring it up now, after so long, the 
witnesses’ memories are cold and so is the 
case, and we end up in another direction 
other than the one we are dealing with. 
Two wrongs don’t make a right might be 
a cliché but it’s also really true. 
For another example, if someone swears 
and calls you something they shouldn't, 


then you swear back at them, but still call 
to complain about that person, what is the 
argument really about? Guess what, we don’t 
have anything to go on. What we do have is 
a conflict between two co-workers, but it’s 
done, move on. Is it right to see worker go 
against worker? No. Does it happen? Abso- 
lutely. It’s unfortunate, but that’s human na- 
ture. We can still fix it amongst ourselves, 
we don’t need to run to supervision as if 
we're in a kindergarten and “tell” on any- 
one. Management just sees it as a disruption 
in the group that could hold up throughput. 

So for everyone’s good, if we run into a 
conflict or misunderstanding, try to go the 
mature route and patch it up, it’s not that 
difficult to do. 


We are here for 
eight hours every day 
together, working for 
that paycheque at the 
end of the week. To 
drag something out 
that may not be as big as it feels at the time 
has no purpose. 

We have all enough going on in our lives 
outside of work and life is going by so fast. 
Do we really have time to fight amongst our- 
selves. 

To tell you what happens, the Company 
just sees a “he said/she said” and we don’t 
need it to escalate to the point where there 
could be discipline. Again I have to advise, 

see CONFLICTS - page 30 


MARTIN 
HUMAN RIGHTS/ 
EMPLOYMENT EQUITY, 
REPRESENTATIVE 


|_| |_| |_| 
Clinic Hearing Centre 


Our friendly, helpful staff are ready to help you with all your hearing needs. 


o © 


V Licensed Audiologists to provide complete hearing evaluations 


J Hearing Tests 
available 


V All Makes of 
Hearing Aids 


J Batteries and 
Repairs 


J Specialized 
Earplugs and 
Swimplugs 


FREE Supply of Batteries with Purchase of Hearing Aids! 


(some restrictions apply) 


J Hearing Aid 
Dispensary offers 
hearing aid fittings 
and services 


J Ample Parking on 
premises 


J Saturdays available 
by appointment 
at our Courtice 
location 


Contact us now at one of our two convenient locations! 


Oshawa Clinic 
111 King Street E., Oshawa, ON 
905-721-3536 


Courtice Clinic 
1450 Hwy #2, Courtice, ON 
905-721-4058 


SERVING THE DURHAM REGION FOR OVER 25 YEARS 
www.oshawaclinic.com 
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Let’s Ma 


— continued from page 29 


swallow your pride and move on. If you let 
it interfere with the group, things will just 
get worse. It’s more difficult to mend a big 
situation than a little one. 

Here’s some advice, when someone of- 
fends you, step up to the plate, tell them that 
you didn’t appreciate the comment, it hurt 
and hopefully they'll recognize the wrong and 
acknowledge what they said. You took the first 
step by letting them know, trust that they'll 
apologize or at least walk away. This way you 
know you stood up for yourself. If you’re not 
comfortable saying anything, give one of the 
elected reps a call or myself and we will keep 
it amongst ourselves as union members. 

To everyone, remember that it’s easy for 
people to take a comment the wrong way. 
You didn’t mean it that way, but that’s how 
they took it. This happens when people 
think they’re joking, but it’s easy to be mis- 
understood or taken out of context. I always 
say, give people the benefit of the doubt, 


especially if someone is behaving in a way 
they don’t normally do. Maybe things aren’t 
good at home or they got some bad news. 
Show some support, help them out. I know 
it is hard to tell someone who is down in the 
dumps that things will pick up and get bet- 
ter, because at the time it doesn’t seem that 
way. If you think someone needs help, give 
us a call and we'll work it out together. Your 
help may go a long way. 

We all know it’s not always easy coming 
into work where you have eight hours to think 
about what’s happening at home, but knowing 
you have the support of your co-workers can 
make a difference. So let's look out for one 
another, we're here together anyways and it 
won't hurt to try to cheer each other up. 

If someone says or does something that 
gets a rise out of you, ask yourself why 
that person did that before retaliating. If it 
comes before management, questions get 
asked and both are dealt with the same be- 


e The Best Of Our Situation 


cause they look at the history between the 
two, unless there are other issues that need 
to be dealt with (anger management). 

I'll close with a story I heard about how 
a person on a vehicle complaints line deals 
with confrontation. She was told by a very 
angry caller to shove the vehicle where the 
sun doesn’t shine... she responded that the 
previous caller had already told her to put 
his vehicle there, and she was sorry, there 
was no more parking available. The angry 
caller laughed, and a tense situation was de- 
fused. Tell this story, bring the blood pres- 
sure down a notch. Making someone else 
smile makes you feel good too. 

Please feel free to call me 905-644-1114 
or e-mail me kim.martin@gm.com and I 
can help with whatever questions you have. 
For a counsellor in the area where you live, 
just send me an email or call me and I can 
help you out, everything is confidential. 

In Solidarity. 


Mon-Thurs 7:00 am - 9:00 pm 
Friday 7:00 am - 5:00 pm 
Saturday 8:00 am - 3:00 pm 


Gus Brown 


PONTIAC BUICK GMC 


WEIHONOUR GOMPLETEIGIVIEIMPLOVEEIDISCOUNTS 
forjalliGM SJAIIIGM 


e 2 shuttle service vans for Durham Region including Brooklin 

e Convenient drive through service department 

- is department - fix auto collision centre 

° used vehicles 

+» Have your vehicle professionally serviced 
~~ by our team of fellow C.A.W. members! 


Anderson 


Dundas St. E. 


Gus Gus uo 
enn 


Optimum 
Uses VEHICLES 


Hopkins St. 
Thickson Rd. 


PONTIAC BUICK GMC 


www.gusbrown.com 
NEW: 1201 DUNDAS ST. E., WHITBY + 905-668-5846 - 1-877-666-3312 
OPTIMUM USED: 1425 DUNDAS ST. E., WHITBY + 905-444-3000 


Bring this ad in & save additional 5% at the retail parts counter only. 


Canada. 


* Manufacturer’s warranty 

* 30-day/2500 km no-hassle 
exchange privilege 

* 150+ point inspections 

* 24-hour roadside assistance 
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RECREATION COMMITTEE CHAIRPERSON’S REPORT 


Retirees’ Picnic Is 
June 12th Lakeview Park 


his year’s CAW Retirees’ Picnic is Tuesday, June 12/12 at 
Lakeview Park in Oshawa. This is a great event for retirees 
to get together and rehash their memories. Many familiar 
faces will be there. Registration starts at 9:00 a.m.. As al- 
ways, parking is limited so please try to car pool. 

There will be the free bingo with cash payouts for registered 
guests and members, refreshments, lunch, attendance prizes and 
a free health clinic. 

We will also be hosting a Vintage North American-Built Auto 
Show at this event. Interested vehicle owners can call Bill Holmes 
at 705-799-0737 or Recreation Committee member Ron Win- 
terink at 905-723-5533 for information. Vehicle registration 
deadline is May 31/12. The sound system will be supplied by 
Spyro Vedouras. 

The Recreation Committee’s Spring Four Person Golf Scramble 
in Bowmanville on Friday, May 18 (Victoria Day weekend) will 
again feature the best prize table of any golf tournament around. 
If you haven’t been to one of our golf tournaments, you should 


Every golfer receives a prize. Cut-off date 
for registration is May 11/12. 


SEORC News 

Our next event is the National Golf Quali- 
fier at Wolf Run in Janetville on May 27/12. 
Registration fee $90 (includes golf fee, cart, 
prizes, dinner). Any score can qualify for the 
National event in August. Entry deadline is 
May 22/12. For further information call Paul Howard at 705-478- 
7632. The National Golf Tournament is Aug. 25/12 at Deer Creek 
in Ajax. Nearly all entrants in the qualifier will participate/qualify 
for the National. On Aug. 24/12 practice rounds will be available 
at Deer Creek at reduced cost, with a hospitality lounge following 
featuring free refreshments. 

The last edition of the Oshaworker had a misprint (my mis- 
take) for the Retirees National Golf Tournament. The correct date 
is Aug. 8/12. Sorry for any confusion or inconvenience. 


DEAN 


HOWSE 
CAW LOCAL 222 
RECREATION 
COMMITTEE 
CHAIRPERSON 


check it out. All prizes are by random draw, not by your score. see RETIREES’ - page 32 


PROFESSIONAL 


) 


HEARING SERVICES 


Professional Hearing Services 
Making life sound better for you and your family. 


5 GREAT LOCATIONS 


Services We Offer 
* Consultations and hearing tests with registered Audiologists 


« Hearing Aids and Assistive Listening Devices 


601 Harwood Avenue, South 
Ajax (905) 428-7555 
www.ajaxhearing.com 


* Prescriptions, Ear Plugs, Service and Repairs 
e FREE three years supply of batteries, call us for details! 


* ADP, DVA, WSIB, and GM insurance coverage accepted 
« Proud to serve the needs of CAW members in Durham, 
Clarington and Northumberland. 


e NO EXTRA CHARGES for you or any family member covered 
under your benefits package 


220 Dundas Street, West, Suite 405 
Whitby (905) 666-8000 
www.whitbyhearing.com 


222 King Street, East, Suite 207 
Bowmanville (905) 623-1994 


; www.bowmanvillehearing.com 
At Professional Hearing Services, all g 


testing is done by our university-trained, 
licensed Audiologists, Jack Vlad, John 
Vlad, or Nav Balsara. We test adults and 
children. Call our office today for an 
appointment. New patients welcome. 


257 Division St 
Cobourg (905) 373-1470 
www.cobourghearing.com 


174 Oliver Road,Unit #4 
Campbellford Memorial Lodge 
Campbellford (705) 653-3737 
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Retirees’ Picnic Is 
June 12th Lakeview Park - continued trom page 31 


Entry forms for all events (Local or National) are available at Nov. 18: Last Nascar Race of the Year party. 
the CAW Local 222 Union Hall or from a member of the Recreation National 
Committee. May 27: National Golf Qualifier at Wolf Run. 
Aug. 25: National Golf Tournament at Deer Creek. 
Future Events Aug. 8: Retirees Golf Tournament at Sunnybrae. 


= Local Oct. 13: National Qualifier Hold’Em Poker at CAW Local 222 
May 18: Spring 4 Person Golf Scramble. Union Hall. 


June 12: CAW Local 222 Retirees Picnic. Nov. 10: National Hold’Em Poker Tournament at CAW Local 222 
Oct. 5: Fall Four Person Golf Scramble. Union Hall. 


Ey eed Tryarr ges 


Friday, May 18, 2012 


Bowmanville Golf Club 
10:00 a.m. Shotgun Start 


*Par Stay Where You Are* 


All teams tee off from white tee markers on their first hole. Make birdie or better 
and tee off next hole from blue tees. Make bogie or worse and move up to red tees. 
Make par and stay where you are on next tee. Same rules for all holes. 
**Qpen to friends & family of CAW Local 222 members* * 


$90 per player: $360 per team — includes greens fees 


PLUS:  @ Longest Drive: Men’s & Women’s @ LowGross: Team Steak Dinner (for non-steak eaters 
@ Closest to Pin: 4 holes Men's & Women's _ @ High Gross: Team please phone Golf Club) 


Electric Carts may be reserved: Bowmanville Golf Club 905-623-2670 
Entry Deadline: Friday May 11, 2012 


Entry forms may be submitted with payment to the Union Hall or any member of the Recreation Committee: Dean Howse, Steve Hunter, Frances Berney, 
Mark Petre, Ron Winterink, Kevin O'Shea, Corina Sheppard, Dave Donaldson, Todd Bidwell, Paul Kelly, Tom Kelly, Ryan Vandermeer. 
For information call Dean Howse 905-434-7146. 


ENTRY FORM 


CAW Local 222 4-Person Scramble 


Shift: Name: 


Phone: 


E-mail: 


Name: 


Phone: 


E-mail: 
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SHIFT TWO HOCKEY LEAGUE REPORT 


Bruins Pull An Upset 
With Shift 2 Title 


nother season is in the books. Congratulations to the 

Bruins for pulling together and upsetting the natural or- 

der of things by defeating the Blackhawks (who played 

more like the “Lackhawks” in the final!), two games to 

none to win the “A” Championship. Considering that the 
Hawks lost only two games all season this was a colossal collapse, 
at the worst possible time. Wow. 

Game one went to a shootout, with Steve Wilson and the young 
rookie Curtis Caldwell scoring to put Moe’s two-season champion- 
ship run on life support. At the other end Dave Hutcheson put up a 
wall against the top two marksmen on the Hawks, in fact the whole 
league, Blaine and Ron. 

Superb playoff goaltending from Hutchie is nothing new and I 
am sure that early season trade to send him to the Bruins caused 
a couple of sleepless nights for Captain Ron. In the second game 
the Killer “B”s put in a solid effort, dumping the Hawks 4-1. Kudos 
to Gary Beedham for his 10 playoff points to help put the Bruins 
over the top. 

Over in the “B,” the Capitals jumped into the series lead with a 


3-2 win over the Sabres, only to fall short in 

the next two games, eventually losing the shootout in game three. 
Tommy Pohjolainen scored the winner, sending Roly home for 
the second year in a row with last place honours. And yes ladies, 
Tommy fs still single! 

Brad Henry continued his torrid scoring pace in the series, and 
congrats to John Wheeler for breaking a 30-year scoring drought 
when he notched the game two winner. I also salute Todd Harris of 
the Capitals for playing strong positional hockey all year. It doesn’t 
always pay off with a goal but he managed to sneak a couple by me 
this year. Just remember that positional play also means that you 
stay with your linemates when they head to the bench to change 
shifts! 


Wear A Visor! 

I want to mention something that has been happening a little 
too often recently: Guys getting pucks or sticks in the face. Geordie 
Oliver, Gary Beedham, Dave Lawson, Ron Leger and Steve Reynolds 

see BRUINS - page 34 


Get a quote and we'll 
donate on your behalf! 


' 


As a member of the CAW, you're entitled to great coverage and preferred savings 
on your auto and home insurance. Call 1-877-229-4677 or visit cawinsurance.com 
today for your free no-obligation quote and discover the insurance you deserve! 


Our Union. Our Insurance. Our Service Centre. 


AUTO & HOME INSURANCE 


Did you know? The CAW group auto and home insurance program is administered by your fellow members at CAW Local 1524. 


Group insurance is brought to you by Breckles Insurance Brokers Ltd., and underwritten by Traders General Insurance Company, a subsidiary of Aviva Canada Inc. 
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The Bruins defeated the Blackhawks two games to none to win 
the “A” Championship. 


“B” Championship. 


Bruins Pull An Upset With Shift 2 Title 


— continued from page 33 


are just five players I can think of offhand who have been injured be- 
cause of an errant high stick or puck. 

In Steve's case it has taken several surgeries over the past six years 
and there is not much hope that his eyesight will ever return to normal. 
This kind of injury doesn’t just go away. Every day when he wakes up, it 


Andrew Springer 
Chiropodist - Foot Specialist 


Don’t live with your 
discomfort and pain anymore. 


Andrew Springer has been a 
foot specialist for over a 
quarter of a century. 


He has successfully brought 
relief to Children, Seniors 
and Athletes. 


Call today 
for an appointment 


905-728-FOOT (3668) 


WE GUARANTEE 
TO SEE YOU 
WITHIN TEN DAYS! 


Foot Pain is 
Not Normal 


Glazier Medical Footcare 
1/1 Gibb Street, Oshawa 
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is still the same. One part of Steve's story that really made me take note 
is that he did wear a visor, but he had just bought a new helmet and 
didn’t have time to switch the visor over to the new one, figuring “it’s 
just one game” and could be swapped later. Life changes on impact and 
although Steve has returned to playing hockey and gets along pretty well 
day-to-day he has headaches and halo vision as a constant reminder of 
how quick things can happen. 

Maybe it’s because I play goal but I can’t understand why forwards 
don’t wear a cage or a visor. Is it that you are all so good looking and 
you want the fan(s) to see your handsome faces flying down the ice to 
score the perfect goal? 

Take a moment to think about how fast this game we love to play 
really is, and how fast even Roly can shoot the puck, then think about 
whether you want it to hit you in the face. I certainly don’t want to have 
to go and see anyone who plays this league and say how sorry we all 
are that you need to get a new passport photo to match your new look. 
To encourage players to wear a visor/cage, next year the CAW2HL will 
refund any player $10 for a new visor and $20 for a new full cage. 

I hope everyone enjoyed the season. Thanks as always to the team 
reps: Chuck Bickle, Ron Leger, Scott Wood and the irreplaceable Roland 
Felgemacher. Great job this year guys. Hope everyone has a great sum- 
mer and returns ready to play in the fall! 


CROWN MAINTENANCE INC. 


OUTDOOR POWER EQUIPMENT ¢ SALES & SERVICE 


Factory Authorized Service Centre 
CAMPBELL 
I npusreLp 


LAWN-BOY 


MURRAY ¥ KARCHER 
a €ODIAK GED Powermate WRU 


Parts, Sales and Service To All Makes 


yo oN 
BRIGGS & STRATTON 
Se 


1280 Terwillegar Ave., #7, Oshawa, Ont. L1J 7A5 (905) 723-6057 


CAW TRUCK-CAR HOCKEY LEAGUE REPORT 


CAW Truck/Car 
Hockey League Finals 


“A” Champs Ice Sports 
© Ice Sports 5, Ontario Motor Sales 2 
Ice Sports — Larry Slade 2G, 1A, Rodney 
Boone 1G, 3A, Rick Weiler and Jim Langille 
1G each. Assists Dan Snell, John Whiteman 2 
each, Dave King and Brent Barkwell 1 each. 
Ontario Motor Sales — Wade Caruk 
and Phil Cochrane 1G each. Assists by Phil 
Jewell, Bobby Clark and Brian Myles. Player 


— 


“A” Champions Ice Sports. 


of the game Rodney Boone 1G 3A. Honour- 
able mention to goaltender Dave King with 
an assist. There was a big crowd for this 
game. We sold a lot of popcorn and pop. 


“B” Champs Bond Optical 
© Bond Optical 5, 

Bittmore Bar & Grill 1 

Bond Optical — Scorers were Steve Wil- 


son 2G, Tom Pohjo- 

lainen 1G, 2A, Brad Henry and Todd Har- 
ris 1G 1A each. Assists Bob Taylor 2, Grant 
Hinchey 1. 

Bittmore Bar & Grill — Moe Cascanette 
1G, assisted by Gerry Snowden. Star of the 
game Captain Steve Wilson led his team to 
the victory. Both goaltenders were great, 

see CAW - page 36 


“B” Champions Bond Optical. 


Dr. Bryant’s new office is now open! Dr. Bryant has been practicing 
Optometry in Oshawa for 6 years. He is welcoming patients of all ages for eye 
examinations during the following office hours (Remember, your GM benefits 


will cover $85.00 towards your eye exam, and can be directly submitted by 


our Office): 
OFFICE HOURS: 


We provide eyeglasses prescriptions, eyewear 


(glasses and sunglasses), laser surgery co- 
management, contact lenses, pediatric eye 
care, digital retinal photography, and eye 
disease diagnosis and management. 


For more information or to book an appointment, please stop by our new 
office at 500 King St. W., Oshawa, ON, call us at 905-434-EYES (3937), 
or book an appointment online at www.DrMichaelBryant.com. 


Monday-Wednesday 9am -6pm 
Thursday 

Friday 
Saturday-Sunday 


Closed 


Change Your Address 


Before you move, please notify the Union Hall of your new address. Your Oshaworker will 
not be delivered because of incomplete addresses, incorrect postal codes or a missing 
apartment number. Please call the Union Hall at 905-723-1187 or 1-800-465-5458 
or email marlenes @idirect.ca to ensure you get the next issue. 
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CAW Truck/Car 


REPORT 
Hockey League Finals 


Truck Car Drop Box 
— continued from page 35 
Dave Hutcheson for Bond and Tom Haraj It was a great season with a lot of For Fall Opens 


for Bittmore. close games 


“C” Champs Ifyou have any questions call me 905- Au g. 20th 


. 728-9633 or your team rep. 
Durham Medical would like to thank all 


Until next issue see you on the golf 
@ Durham Medical 4, 


ListenUP! Canada 2 

Durham Medical — 
Jaime Simpson 1G 2A, 
Andy Bahor 1G 1A. Tim 
McGuigan 1G 1A, Dunc 
Dunham 1G, Leo Mer- 
cier 2A. 

ListenUP! Canada 
— Dave Comeau 1G 1A, 
Captain Chuck Bickle 1G 
1A. Shaune Aylesworth 
1A. Player of the game 
Jamie Simpson with 1G 
1A. Honourable mention 
to Leo Mercier (my old 
defence partner) 2A. 


"WALKERS. ~) 


course. * 


¢ Scooters 

¢ Lift Chairs 

¢ Bath Lifts 

¢ Wheelchairs 

e Walkers 

¢ Porch/Stairlifts 

¢ Home/Hospital Beds 

¢ Bathroom Aids 

¢ Aids for Daily Living 
Registered Vendor: 

ADP, VAC and 


de. Green Shield 


MED(hair 


110 Dunlop Street E., Whitby, ON, L1N 6J8 


Dunlop St. E. HH 


players, reps, refs and 

timekeepers for all their 

work and support of 

the Truck/Car Hockey 
League. I hope we all had a 
great year. 

Congratulations to Ice PERRAULT 
Sports “A” Champs, Bond 
Optical “B” Champs and to Durham Medical, the 
“C” Champs. 

Thanks to all volunteers for their work. It is 
greatly appreciated. 

There will be a box at the CAW Local 222 Union 
Hall starting August 20/12 for cheques. Please 
date your cheques for Sept. 15/12. New players 
and ae welcome. Hope to see you all next 
year. 


COMPARE 

BEFORE 

YOU BUY 

@ VISION PLANS 
ACCEPTED 


@ EYE 
EXAMINATIONS 
ARRANGED 


e SENIORS 
DISCOUNT 


mo: —z Nei evant 


TS] | 905-579-6411 «== 


Ph. (905) 666-5001 


Toll Free 1-800-465-5028 el 375 Bond St. W., Oshawa (Between Park & Stevenson) 
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We accept a wide variety of insurances, including GM, Sunlife, Green Shield, Liberty Health, DVA, WSIB 


Nowa 
HEARING HI 


OSHAWA BOWMANVILLE 


Oshawa Centre (inside Revere Optical) 127 King Street East (west of Liberty Street) 
(905) 438-0111 (905) 623-6500 


%* Complimentary hearing tests 
* All makes of hearing aids 

* Batteries and repairs 

* Earplugs and swimplugs 

* Ample parking 

* Will not be undersold! 


ss Hear it better See it better! 


\ PF. ' Experience the difference that superior quality and 
excellent customer service can make. & 


CO) Revere Optical 
& LOW VISION CLINIC AN\\ 


(905) 571 -7 321 www.revereoptical.ca 


Oshawa Shopping Centre (Lower Level, beside Chapters) 


%* Eye examinations on premises * Designer frames 
%* Prescription Oakley sunglasses * Lab on premises 
%* Large selection of children’s frames > All contact lenses 
* Vision care plans accepted %& Frame repairs 

* Ample parking % Since 1978! 


Shift #1 Truck Plant 


BOWLING REPORT 


Ten Pin Tid Bits 


hird section winners have now 

been decided, and the “Back Of 

The Bus” team ran away with the 

honours! They are Michael Law, 

Lina Law, Lisa Law, and Frank Law. 
Congratulations gang! 

By the time you read this article, our 
season will be over, and the banquet done. 
I, for one, look forward to that super- 
delicious meal served by the CAW Family 
Auxiliary! 

During the past four weeks covered 
by this article, we saw quite a few good 
scores. There were a total of 12 600+ tri- 
ples tossed. Here are their scores: 

John MacDonald 683, Bill Guard 661 & 
654, Brian Gabona 652, 637 & 619, Buck 
Thompson 658 & 604, Paul Tadeson 644, 
John Cunningham 611, April Guard 615 


and Rick Wilkes 600. 

A total of 54 500+ triples and 60 200+ 
games were thrown as well, so all in all, the 
lanes seemed somewhat better as of late — 
now that the season is about to end! 

As of April 5th the five-pin pot stood at 
$364, if my records are correct. That’s not 
half-bad either! Over the past four weeks 
Elaine Howatt and Debbie Rowan each 
contributed $4 to the pot, along with $5 
from the Law team! 

On March 15th, Debra Merrill went all 
out for that gutter-ball trophy, by finding 
the gutter twice in the ninth frame of the 
first and second game and the 10th frame 
of the third game. None were thrown since, 
so it’s all hers. I'll say this though, she’s 
one terrific sport about the whole thing. I 
guess you'd have to say that wasn’t the case 


with me a couple 
years back! 

The recorded difficult spare conver- 
sions are as follows: 

Denis Bertrand 5-10, Sarah Jeffrey 2-4- 
10, Janice MacDonald 2-7-10, Rick Merill 
3-5-10, Lisa Law 3-10, Frank Law 5-7 & 
3-10, April Guard 5-10, Elaine Howatt 4-7- 
10, Rick Wilkes 4-10, John Farrow 6-7-10 
& 4-6, John MacDonald 5-7, Sandra Charl- 
ton 4-7-10, Toni Ellul 5-7 and Alex Percy 
6-8-10. Great work folks! 

That’s about all I have to report right 
now. I'll have all the winners in the June 
issue of the Oshaworker, which will be 
the last article until next season. 

Until then, I hope all of you had as much 
fun as I did again this year, bowling in the 
very best fun league there is, bar none! 


Pain Free Feet 


Money Back Guarantee 
Green Shield Provider 


No appointment walk in service 


Plantar Fasciitis 
Sciatica 

Mortons Neuroma 
Back Pain 

Knee Pain 


Direct billing of Insurance 
available for GM and 
Chrysler employees 


Hip Pain 
Ankle Pain 
Bunions 
Hammer Toes 
Corns 
Calluses 


THE ORTHOTIC WORKS 
191 Bloor St. E. 2F Tremont Dr. 
Oshawa St. Catharines 
905.720.0783 905.641.1933 


Dr. Janet Brooks 
Optometrist 
Oshawa Clinic 
117 King St. E. 
Oshawa, ON 


Telephone: 905.721.3589 
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A ORMER CLAS 


FOR SALE 


Women’s retro Schwinn 6-speed bike, 3 
yrs old; 4100 Bell standard definition re- 
ceiver $25. Call: 905-623-6930 


Old large GM 35-year ring, 2 diamonds, 
$900; series of 6 car plates, framed with 
original boxes, $100. Call: 905-623-2611 


Men’s 25-year GM ring, blue stone, crest 
style, size 9, 12 grams 10K, $300 obo. 
Call: 905-985-2264 


1 acre+ waterfront lot, north of Napanee, 
small spring-fed lake, dock, shed, 3 cab- 
ins, asking $144,900. Call: 905-576-6208 


Hospital bed and support post; 3 hp elec- 
tric motor; truck cap. Call: 905-263-2089 


Electric cement mixer, good condition. 
Call: 905-576-6333 


20” scroll saw, Sears, $60. Call: 905-786- 
2021 


1987 Chevrolet Silverado $13,900, 
North Carolina short box, 63,000 orig. 
mi., loaded, exc. cond., certified, original 
documents. Call: 905-263-8617 


Chest freezer $40. Call: 905-419-0838 


Hamilton Beach slow cooker, new in box, 
deluxe oval 6 quart, auto thermostat, pro- 
grammable, valued at $90, sell for $49. 
Call: 905-355-2037 


Canoe, Sportspal 12 ft; Suzuki 2.5 hp 4 
stroke motor; hunting clothes. Call: 905- 
723-4043 


Alpinestars leather motorcycle jacket, 
new, full grain with polyamide panels, 
CE approved protection, removable liner, 
men’s M, $300. Call: 905-985-1384 


1998 Buick LeSabre, exc. cond., loaded, 
original owner, 141,000 km, $2,500 obo. 
Call: 905-571-4859 

Golf balls, used, brand names, $4 dozen. 
Call: 905-579-2094 

Hospital bed, head and foot board, pick 
up or can deliver. Call: 905-725-8890 
Beige chesterfield $150, loveseat $100; 
brass 10 light chandelier $75; brass track 
light $5; Cherished Teddies $7; LH junior 
golf clubs $60. Call: 905-728-9871 
Remember! The CAW Local 222 Retir- 
ees’ Picnic is Tuesday, June 12, 2012 
at Lakeview Park. 


Brother printer, new ink $45; Cabbage 
Patch doll $30; hydro pole conductors 
$10 ea.; set of 12 Franklin Mint collector 
eggs. Call: 905-668-6339 


Catalogues, Eaton’s 1901, 1933, 1940s, 
1970s; Canadian Tire 1930s; Sears 
1930s; Eaton’s steam vaporizer, new in 
box. Call: 905-442-8786 


1924 Crosley radio $175; Columbia 
gramophone $150; 1971 Chev skirts 
$100; 1971 Chev wheel disc; 1960 Allis 
Chalmers tractor $2,000. Call: 705-932- 
3453 


Electric dryer $100; built-in dishwasher 
$75, exc. cond. Call: 905-728-9203 

Pool equipment: stainless pool ladder 
$75, heavy duty pump & motor, 30” filter, 
chlorine dispenser, $500. Call: 705-439- 
1513 


King solid oak bed frame, asking $1200; 
boat parts, 24’ Larson, tandem trailer, 
454 Chev with Mercury outboard drive. 
Call: 905-885-6320 


2006 9.9 hp Johnson motor. Call: 905- 
728-6885 


THs 


Va WORBER 


DEADLINE 


FOR THE JUNE 2012 ISSUE IS 


THURSDAY, MAY 17, 2012 
AT 4:00 P.M. 


Support Your 
A. TAYLOR-G. MORGAN LOCAL 222 


CAW Dental Centre 


@ Open to the Public @ Extended Hours 
@ Now Accepting New Patients 

@ Strict Sterilization Procedures 

@ All Phases of Dentistry & Dentures 


Call 905-579-8730 for your appointment! 


7 Dentists ® 
© 1 Oral Surgeon ® 
© 1 Periodontist 
© 1 Endodontist ® 


Monday 
Tuesday 


Open: 


Thursday 
Friday 


CAW 


TCA 


9:00 a.m.- 5:00 p.m. 
9:00 a.m.- 5:00 p.m. 
Wednesday 11:00 a.m.- 7:00 p.m. 
9:00 a.m.- 5:00 p.m. 
8:00 a.m.- 4:00 p.m. 


We Accept Direct Payment From Insurance Plans! 


CAW Dental Centre 
1425 Phillip Murray Ave., Oshawa 


IFIEDS 
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PLEASE PRINT YOUR AD BELOW: I 
I 
3. 4. 5. I 
I 
8. 9. 10. 
I 
Tks 12. 13. 14. 15. I 
I 
Wis 18. 19. 20. 1 
Phone #: Name: Serial #: I 
NOTE: THERE IS A 20 WORD LIMIT (ONLY), NON-BUSINESS AD, ONE AD PER MEMBER I 
Your advertisement can be delivered to the Union Hall at 1425 Phillip Murray Ave.; | 
L OR by fax to 905-436-9515; OR by email to local222@cawlocal222.com OR online at http:/Awww.cawlocal.ca/222/contact.asp 4 
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Stress Tree service. 
It’s the Mills way. 


John, 
Grand Master Technician 
Proud CAW Local 222 Member 


Free Tire 
Rotation 


Free Tire Rotation with 
Lube oil & Filter 
for $47.95 
a $25.00 savings! 


(synthetic, dexos & diesel oils extra) 


With Coupon until May 31st, 2012 


e Sales Parts 
e Service ¢ Body Shop 


See us for all your automotive needs. 


905-432-7333 


Direct Service Line 


240 Bond St. E. , Oshawa 


mills’== 222 
TTS ricco eke SE 


www.tnillsbuickgme.com 


5 vinyl double side slider insulated glass 
windows with screens, 35x46 exc. cond., 
asking $125 ea. Call: 905-435-0111 


Hardtop fibreglass tonneau cover, fits 
4 dr Silverado 68 in. box, metallic blue, 
$350; also liner $100. Call: 905-419- 
0629 


2 antique parlour chairs and table $300 
obo; antique wooden trunk $100. Call: 
905-263-8239 


Sears tractor, 18 hp 42” deck; Yardworks 
8 spd 21 hp 42” deck; water pump, with 
hoses 6.5 hp; power washer; gas trim- 
mer. Call: 905-623-2484 


8 hp, 5 hp, Honda multi-purpose en- 
gines; back rack for pickup truck; 1991 
289 ft. Prowler house trailer, air, furnace, 
good condition. Call: 905-442-9534 


Cottage, Chandos Lake, 3 season, 115’ 
waterfront, level lot, 2 bdrm, boathouse, 
60’ dock, sand beach, turn-key, fur- 
nished, $319,000 private sale. Call: 905- 
725-0737 


Box trailer, 4x4; truck cargo box; dish- 
washer; antique rocking chair; traveller 
cooler/warmer; cedar storage chest; oil 
lamps. Call: 905-725-8343 


Record collection, rock, metal; 21 speed 
road bike, rarely used; 8 mm projectors, 
screen; 1980-90s Hot Wheels, still in 
blister pack. Call: 905-786-2269 


ea 
Ro 


Nichols 


Courtice Rd. 


Townline 


Steel fenceposts, T-bar, 30 pcs, 7’ long, 
9 pcs 6’ long, $5-$7 ea; 9x9 sunshade 
$30; Explorers of Canada picture, new in 
wrapper, $40. Call: 905-723-1340 


Queen spring trailer mattress, custom 
made, 6’x5’, 10” deep, like new, asking 
$200 obo. Call: 905-743-9387 


Scotts fertilizer spreader, used twice, 
$25; portable Potpourri toilet #70, suit- 
able for camper $25; 26 ft. aluminum ext. 
ladder $60. Call: 705-887-1849 


1996 Golden Falcon trailer, 39’, Double 
M Resort Lindsay, sleeps 6, 2 bdrm, 
full bath, deck, glass railing, 2 tipouts, 
passed gas inspection $14,500. Call: 
289-928-2715 


Rear bumper Ford 1/2 ton pickup 2010 
$40; electric lawnmower, almost new, 
$100. Call: 905-725-0072 


3.1 motor; transmission; front struts; 
front bearings; power steering rack; front 
axles; 4 bike hitch rack; ladies small wet- 
suit; assorted wool. Call: 905-728-4481 


14 ft aluminum boat, shallow, $375; 5 hp 
lawnmower G/C $100; 7 trimmers, as is, 
$10 ea; 3” gas water pump $200; Poulan 
chainsaw $50. Call: 905-985-7720 


CAW Co-Operating Lawyers 


in 


Cobourg anc Port Hope 


Allan McCracken 


Cobourg (905) 372-2217 
Port Hope (905) 885-2451 


2728 Courtice Rd., HWY. #2 Courtice 


905-436-2222 


Toll Free 1-866-885-8822 


info@roynicholsmotors.com 


www.roynicholsmotors.com 


A FAMILY TRADITION SINCE 1922 


MAY 2012 


8 ft Ultraline slide-in truck camper, fridge, 
stove, toilet, $1200; ring chains for 230 
Timberjack log skidder, like new, $750. 
Call: 705-438-3800 


2008 Sierra crewcab, air, sunroof, HD 
tow pkg, remote start, split seats, AM/ 
FM/CD, cap, sprayed liner, 8-to-4 5.3 en- 
gine, Oshawa-built, gray, $18,000. Call: 
905-668-7088 


New beaded wedding dress sz 7-8 $285; 
girls white closet $35; large teddy bear, 
dog carrier, $10 ea.; floral loveseat cover 
$30; hurricane lamps $60 pair. Call: 905- 
723-1683 

Small 15 watt, 10” speaker Marshall gui- 
tar amp, with effects and footswitch, exc. 
cond., asking $150. Call: 905-623-1219 
Daytona tickets for July, Sprint Cup and 
Nationwide races, centre grandstand, 
fan zone passes, asking face value, 
beachfront hotel reservations available. 
Call: 905-404-9575 


1976 Corvette, T-roof, auto, PS, PW, AM/ 
FM, brakes, calipers, paint, interior, tires, 
radiator, 350, 195 hp, $11,000 as is. Call: 
905-655-7261 


Couch, chair, blue floral; 2 front fenders 
for 1981 Pontiac; Whirlpool dryer, 5 yrs 
old, needs repair; white built-in dish- 
washer, 30” gas stove. Call: 905-725- 
7249 

1991 Mallard park model, Buckhorn 
area, 40’x12’, 2 bdrm, 22’x10’ add- 
a-room, 15’x10’ covered deck, shed, 
$64,000. Call: 905-743-0660 

2004 Chrysler Pacifica, 117,000 km, 
cert., e-tested, sunroof, 2 yr old snow 
tires, DVD player, wireless headset, hwy 
driven, 1 owner. Call: 905-665-5858 


Huge Selection of New 
Models for sale! 


Used Vehicles in all price 
ranges 


Goodwrench Service with 
Free shuttle 


Genuine GM Parts, 
Accessories, all makes of 
tires, GM apparel & car 
care products 


Over 123 combined years 
of GM parts experienced 
personnel,a performance 
consultant on hand 

Full body & paint reality 
servicing all makes an 
models, over 83 years 
combined technical 
experience, free 
computerized estimates. 


USED VEHICLES 
Canada 


a EJ Goodwrench 


Canada 


| Service 
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1984 Commodore 64 computer including 
screen, drive, keyboard, joystick, printer, 
instruction manuals, some in original 
boxes, asking $60. Call: 905-728-7838 


i 


SSIFIEDS 


Snapper riding lawnmower $660; mobile 
hydraulic battery lift, will lift 1500 Ib $675; 
kids bicycle cart, new, $35. Call: 905- 
576-0132 


Electric lawn mower; electric weed eater; 
rake, hoe, shovels, all in good condition. 
Call: 905-728-9041 


Heritage Renaissance wood burning fire- 
place insert with fan, double wall convec- 
ted air system, self-cleaning glass door 
$950. Call: 905-579-1340 


Slab doors, various sizes $10 ea; bifold 
doors, various sizes, hardware, $10 ea; 
solid door $50; storm door $45. Call: 
905-579-1340 


5 hp Mastercraft self propelled lawn 
mower, 3 yrs old, nut used for 2 yrs, $300 
obo. Call: 905-723-0544 


2003 Monte Carlo SS, Limited Edition 
pace car, 42,000 km, mint condition, 
loaded, never seen snow, $16,900 obo. 
Call: 905-436-1491 


Daymak gas scooter, 50 cc, 500 km, 
$1200; dog stroller, $75; car top carrier. 
Call: 905-342-9085 


Living room set, 2 chairs, couch, coffee 
table, mint cond., best offer; dry firewood, 
2 rows; 5 tier plant stand $15. Call: 905- 
985-0184 or 905-728-6165 


10” Delta table saw, on stand, 2-6” and 


3-3” saw blades included, $50. Call: 905- 
723-6054 


Collectibles, Hallmark Beanie Babies, 
approx. 15 yrs old; crystal; new oak 
bread box; canister sets. Call: 905-723- 
1779 


2 large framed prints, both mounted in 
etched gold frames with matching white 
matting, with gold trim, like new, $150 ea. 
Call: 905-571-1161 


Empty oil tank complete with fittings, like 
new, stored inside, $50. Call: 905-263- 
2069 


Denby designer bar fridge, used very 
little, $60; Sony FD Trinitron Wega TV, 
like new, 27” screen. Call: 905-728-2764 


Cordless Black & Decker 24v 19” mulch- 
ing or rear bagging lawn mower, worth 
over $400, will sell for $200 obo. Call: 
905-433-1668 


1996 Winnebago Itasca RV, 24 ft., Ford 
E350 motor, awning, new tires 2010, 
fridge, furnace, water heater all work, 
asking $13,000 obo. Call: 905-623-9502 


Estate sale, 6 home appliances, exc. 
cond., must sell, $550 for all as package. 
Call: 905-244-1325 


Leer cap fits 1997-03 Ford F150, black, 
with clamps, $500 obo; chrome Easton 
running boards for Ford F150 ext. cab, 
2004-12, $400 obo. Call: 905-432-6200 


New massage table $75; new suitcase 
$30. Call: 905-432-1846 


Sofa, matching loveseat, custom made, 
good condition, asking $400 obo; 
women’s bicycle, 10 spd, asking $75 
obo. Call: 905-728-6773 


4 Goodyear Eagle RS-A 255/60R19 tires, 
10,000 km, $500. Call: 905-985-0093 


« Personal Care 

« Home Support 

¢ Companionship 
- Nursing 


- Funding 
Investigations 


e Free Assessments 


- Nurse Supervised 


Better care for a better life 


Home care designed 
especially for you 


In Durham Region/Clarington, please call 
905-433-4003 


In Kawartha/Northumberland County, please call 
705-742-5539 / 1-888-742-5539 


Staff www.bayshore.ca 


+ 24 Hour/7 Day 


Service (Se) 


MANAGED 
= COMPANIES 


Use your mortgage to manage your debt. 


By using the equity in your home you may be able to refinance your mortgage 


and consolidate your debt. 


Consider a current situation (Mortgage @ 5.0% interest rate, 25yr amortization) 


Balance 
§ 160,000 


Mortgage 


Payment 
$ 930 


Car loan 


$ 18,000 


$ 540 


Credit Cards/PLC 


$ 15,000 


$ 450 


Penalty to break mortgage $ 3,000 


$0 


Total $ 196,000 


C $1,920 4 


Now consider a potential situation (Mortgage @ 2.99%* interest rate, 30yr amortization) 


Balance 
Mortgage 


$ 196,000 


Payment 
$823 


Car loan Paid off 


$0 


Credit Cards/PLC Paid off 


$0 


Penalty to break mortgage Paid off 


$0 


Total $ 196,000 


$ 823 


Rate subject to change, OAC. 


That’s a MONTHLY SAVINGS of $1097 
CALL NOW or Apply Online at www.PrimeRates.ca 


Buying or Selling your home? You can save up to $2500 with our CAW Preferred Realtor Program. 


Jason MacDermid ce, cm 


Mortgage Agent 


a” 


Jason@primerates.ca 


905-655-9304 «: 1-877-400-2567 


MORTGAGE 
INTELLIGENCE 


FSCO 10428 
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=Bayshore 


Home Health 


WANTED 


Gray back seat for 2004 Malibu Maxi 4 
door. Call: 905-430-7536 


Want to rent, small/medium house, 2-3 
bdrm, in area of Bowmanville, Oshawa, 
Courtice or Port Perry. Call: 905-419- 
0838 


Old Scouting items, jewellery, books, 
posters, pamphlets, etc. Call: 905-925- 
9925 


Guitars, amplifiers, the older the bet- 
ter, working or not; set of Escalade 22” 
chrome wheels. Call: 905-576-0060 


25-year GM ring. Call: 705-799-5959 


1990-94 Geo Metro/Chev Sprint; 1980- 
84 Olds 98 Regency, both complete for 
parts; riding mower; working barbecue; 
coil for Toro mower model 26624. Call: 
905-571-4471 


Clinic Eyewear 


Lorne Sellick, Registered Optician 


« GLASSES FULLY COVERED BY YOUR PLAN 
e SAME DAY OR NEXT DAY SERVICE 

e DIRECT BILLING FOR EYE EXAMS 

e NO-CHARGE SAFETY GLASSES 


905-438-1688 


Located inside 
the Oshawa Clinic 
117 King Steet East, Oshawa 


cere 9100 FREE Gas 


plus save hundreds in interest 


FYI...Did you know there are no penalties if you 

bring your current car loan over from another 

Financial Institution. So why not save money on 
OW a S your loan and receive $100 FREE gas. 


Main Branch Bowmanville T: 905.728.5187 Aen 4h C ; 
322 King St., W. 221 King St., E. TF: 1.800.268.8771 lito Wosniets Coivtnurty 
Oshawa Bowmanville WWW.aWwccu.com Credit Union 
L1) 2)9 L1C 1P7 


“OAC. Some conditions may apply, Rate subject to change without notice. 


| Take The Good Jobs Pledge Today! 
| 


Our communities need decent, well-paying, productive jobs, including in value-added export industries 
(like auto). Without good jobs, we can’t support local businesses, pay taxes to support public services, or 
offer our children a decent future. 


Good jobs are crucial to the well-being of our communities — no matter what job you do. 
Creating and preserving good jobs into the future requires concerted effort by both business and 


| 
| government. It doesn’t happen without taking concrete action. 
| 


To Global Corporations: 


| You enjoy enormous opportunity in Canada, manufacturing and selling your products here. In turn, you 
owe something back to our economy, and our communities. I’m joining the call for you to invest more in 
I Canadian operations and good Canadian jobs. 


To Prime Minister Stephen Harper and Ontario Premier Dalton McGuinty: 


| 

| Other countries around the world support their key value-added industries (like auto) with pro-active 

policies, including fair trade policies. It’s time Canada did the same. I’m calling on you to implement a 
National Auto Policy to support the Canadian manufacturing footprint long into the future, and to 

| convene a National Jobs Summit to develop an overall strategy for keeping good jobs in Canada. 


Name City Postal Code 


E-mail Cell Phone 
Please fill out the entire form and return to the CAW Local 222 Union Hall. 
| Your pledge will be forwarded to corporate and government leaders. 


| It’s about the community 


| ry 
| CAW==TCA 
| CANADA 


www.caw.ca 


PM40032015 


